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STATE OF MISSISSIPP!
Phil Bryant, Governor
MISSISSIPPI DEPARTMENT OF CHILD PROTECTICN SERVICES

Dr. David A. Chandler, Commissioner

Ms. Catoria Martin, Director

Personal Service Contract Review Board (PSCRB)
Mississippi State Personnel Board

210 East Capitol Street, Suite §00

Jackson, MS 39201

Dear Ms. Martin:

This letter is to provide PSCRB the information as outlined in PSCRB Rules and Regulations
Effective 7.1.16, Section 7-119 DHS or DCPS Personal Service Contracts.

CONTRACTOR: UNIVERSITY OF SOUTHERN MISSISSIPPI
CONTRACT TERM: JULY |, 2017-JUNE 30, 2018

RENEWAL: N/A

METHOD OF PROCUREMENT: SECTION 3-102,04, PROCURING SERVICES
OFFERED BY GOVERNMENTAL AGENCIES NOT UNDER THE PURVIEW OF
THE PSCRB,

TOTAL COST OF CONTRACT: $114,160.20

PURPOSE OF CONTRACT: TO PROVIDE MASTER OF SOCIAL WORK COHORT
PROGRAM FOR CHILD WELFARE PROFESSIONALS EMPLOYED BY MDCPS
FOR COHORTS 12 &13.

STATEMENT OF USEFULNESS FOR ESTABLISHING AND OPERATING DCPS:
N/A

COPY OF PROPOSED CONTRACTUAL AGREEMENT; ATTACHED

If there are any questions, please contact me at (601) 359-4495.

Sincerely,
brish . flobwar, ({510

684BAEGDE 19E448D.

David A. Chandler
DAC:BL:lw

Attachment
P. O. Box 346 - 660 North Street - Jackson, Mississippi 39205
Phone (601} 359-4368 - Email: mdcps.co@mdcps.ms.gov
www. mdeps. ms.gov
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STATE OF MISSISSIPPI
Phil Bryant, Governor
MISSISSIPPI DEPARTMENT OF CHILD PROTECTION SERVICES

Dr. David A. Chandler, Commissioner

Ms, Catoria Martin, Director

Personal Service Contract Review Board (PSCRB)
Mississippi State Personnel Board

210 East Capitol Street, Suite 300

Jackson, MS 39201

Dear Ms. Martin:

The Mississippi Department of Child Protection Services (MDCPS) is in the process of
contracting with the University of Southern Mississippi, School of Social Work (USM) to
provide instruction, field education and administrative support for a nontraditional Master
of Social Work (MSW) cohort program for child welfare professionals employed by

MDCPS.

Based on the regulation found at 3-102.04, Procuring Services Offered by Governmental
Entities Not Under Purview of the PSCRB, MDCPS did not issue a procurement because

the agency’s requirements could be filled by another governmental entity.

As a program accredited by the Council on Social Work Education in a university
accredited by the Southern Association of Colleges and Schools, MDCPS deems the
services offered by USM meets the agency’s requirements for this education partnership

program.

The calculation for cost was determined through establishing a per credit hour cost. The
calculated cost per credit hour is comparable to cost in prior year contracts that were
competitively procured through a Request for Proposals. MDCPS deems the contract cost

represents a fair market value for such services.

Should you require any further questions or concerns, please contact Brian Lewis at

(601)359-4495.

Sincerel
DocuSiunXJ by:

biidi K. Plotwar, LSV
SERAVRISR S handler

DAC:BL:lw

P. Q. Box 346 - 660 North Street - Jackson, Mississippi 39205
Phone (601) 359-4368 - Email: mdcps.co@mdcps.ms.gov
WWW.Mdcps.ms.gov
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STATE OF MISSISSIPPI
MISSISSIPPI DEPARTMENT OF CHILD PROTECTION SERVICES
CONTRACT FOR MASTER OF SOCIAL WORKER EDUCATIONA PARTNERSHIP SERVICES

1. Parties. The parties to this contract are the Mississippi Department of Child Protection Services (hereinafter
“MDCPS”) and University of Southern MS (hereinafter “Independent Contractor™).

2. Purpose. The purpose of this contract is for the MDCPS to engage Independent Contractor and Independent
Contractor hereby agrees to render certain professional services described in Paragraph 3, “Scope of
Services.”

3. Scope of Services. Independent Contractor will perform and complete in a timely and satisfactory manner
the services described in the “Scope of Services” attached hereto as Exhibit A, and the “2"¢ Modified
Mississippi Settlement Agreement and Reform Plan,” attached hereto as Exhibit B, and incorporated herein
by reference.

4.  Consideration. As consideration for the performance of this Contract, the Independent Contractor shall be
paid a fee not to exceed One Hundred Fourteen Thousand One Hundred Sixty Dollars and Twenty Cents
($114,160.20) in accordance with the Budget attached hereto as Exhibit C. It is expressly understood and
agreed that in no event shall the total compensation paid hereunder exceed the specified amount of One
Hundred Fourteen Thousand One Hundred Sixty Dollars and Twenty Cents ($114,160.20).

5. Period of Performance. This contract will become effective for the period beginning July 1, 2017 and ending
on June 30, 2018, upon the approval and signature of both parties hereto.

6. Renewal of Contract: The contract may be renewed at the discretion of MDCPS upon written notice to
Independent Contractor at least ninety days prior to each contract anniversary date for a period of four
successive one-year periods under the same prices, terms, and conditions as in the original contract and/or
subsequent contracts. The total number of renewal years permitted shall not exceed four, or extend past
June 30, 2022. However, if MDCPS does not intend to renew the contract, University of Southern MS shall

be notified at least ninety (90) days prior to the contract anniversary date.

7.  Method of Payment. Independent Contractor agrees to accept payments referenced in Paragraph 4,
“Consideration”, to be paid as billed by Independent Contractor, upon review and approval by MDCPS.
Independent Contractor agrees to submit invoices to MDCPS that contain a detailed account of each billing.
The final invoice is to be submitted no later than fifteen (15) days after the contract end date.
Independent Contractor is classified as an independent contractor and not a contractual employee of MDCPS.
As such, any compensation due and payable to Independent Contractor will be paid as gross amounts.
Independent Contractor invoices shall be submitted to MDCPS at contract.invoices@mdcps.ms.gov.

8.  Applicable Law. The contract shall be governed by and construed in accordance with the laws of the State
of Mississippi, excluding its conflicts of laws, provisions, and any litigation with respect thereto shall be
brought in the courts of the State. Independent Contractor shall comply with applicable federal, state, and
local laws and regulations.

9.  Availability of Funds. It is expressly understood and agreed that the obligation of the MDCPS to proceed
under this agreement is conditioned upon the appropriation of funds by the Mississippi State Legislature

1|Page
Contract #8200032936




PSC-009-01
May 2017

10.

and the receipt of state and/or federal funds. If the funds anticipated for the continuing fulfillment of the
agreement are, at any time, not forthcoming or insufficient, either through the failure of the federal
government to provide funds or of the State of Mississippi to appropriate funds or the discontinuance or
material alteration of the program under which funds were provided or if funds are not otherwise available
to MDCPS, MDCPS shall have the right upon ten (10) working days written notice to Independent
Contractor, to terminate this agreement without damage, penalty, cost or expenses to the MDCPS of any kind
whatsoever. The effective date of termination shall be as specified in the notice of termination.

Representation Regarding Contingent Fees. Independent Contractor represents that it has not retained a
person to solicit or secure a state contract upon an agreement or understanding for a commission, percentage,
brokerage, or contingent fee, except as disclosed in Contractor’s bid or proposal.

11. Representation Regarding Gratuities. The Independent Contractor represents that it has not violated, is not

12.

13.

14.

15.

violating, and promises that it will not violate the prohibition against gratuities set forth in Section 6-204
(Gratuities) of the Mississippi Personal Service Contract Review Board Rules and Regulations.

Compliance with Laws. Independent Contractor understands that MDCPS is an equal opportunity employer
and therefore, maintains a policy which prohibits unlawful discrimination based on race, color, creed, sex,
age, national origin, phystcal handicap, disability, genetic information, or any other consideration made
unlawful by federal, state, or local laws. All such discrimination is unlawful and Independent Contractor
agrees during the term of the agreement that Independent Contractor will strictly adhere to this policy in its
employment practices and provision of services. Independent Contractor shall comply with, and all activities
under this agreement shall be subject to, all applicable federal, State of Mississippi, and local laws and
regulations, as now existing and as may be amended or modified.

Insurance. Independent Contractor is an agency of the State of Mississippi under the management and
control of the Board of Trustees of the State Institutions of Higher Learning (IHL). As authorized by law,
THL. maintains a program of self-insurance for purposes of workers’ compensation and general liability,
pursuant to the Mississippi Tort Claims Act as set forth in Chapter 46, Title 11, Mississippi Code 1972, as
amended. Accordingly, any liability of Independent Contractor for any damages, losses, or costs arising out
of or related to acts performed by Independent Contractor or its employees under this Contract is governed
by the Tort Claims Act.

Responsibility For Claims. Each party shall be responsible for all claims, demands, liabilities, suits, damages,
costs, and expenses of every kind, including court costs and attorney’s fees, arising out of this Agreement
and caused by the party’s own, principals, agents, employees, contractors or subcontractors while performing
under this Agreement. Further, the parties assume no liability for the actions or omissions of each other’s
agents, representatives, employees, contractors, subcontractors, or providers.

Stop Work Order.

a. Order to Stop Work: MDCPS, may, by written order to Independent Contractor at any time, and without
notice to any surety, require Independent Contractor to stop all or any part of the work called for by this
contract. This order shall be for a specified period not exceeding 90 days after the order is delivered to
Independent Contractor, unless the parties agree to any further period. Any such order shall be identified
specifically as a stop work order issued pursuant to this clause. Upon receipt of such an order,
Independent Contractor shall forthwith comply with its terms and take all reasonable steps to minimize
the occurrence of costs allocable to the work covered by the order during the period of work stoppage.
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Before the stop work order expires, or within any further period to which the parties shall have agreed,
the MDCPS shall either:

i. cancel the stop work order; or,
ii. terminate the work covered by such order as provided in the Termination for Default clause or the
Termination for Convenience clause of this contract.

b. Cancellation or Expiration of the Order: If a stop work order issued under this clause is canceled at any
time during the period specified in the order, or if the period of the order or any extension thereof expires,
Independent Contractor shall have the right to resume work. An appropriate adjustment shall be made in
the delivery schedule or Independent Contractor price, or both, and the contract shall be modified in
writing accordingly, if:

i. the stop work order results in an increase in the time required for, or in Independent Contractor’s cost
properly allocable to, the performance of any part of this contract; and,

ii. Independent Contractor asserts a claim for such an adjustment within 30 days after the end of the

period of work stoppage; provided that, if MDCPS decides that the facts justify such action, any such

claim asserted may be received and acted upon at any time prior to final payment under this contract.

¢. Termination of Stopped Work: 1f a stop work order is not canceled and the work covered by such order
is terminated for default or convenience, the reasonable costs resulting from the stop work order shall be
allowed by adjustment or otherwise.

16. Termination for Convenience.

a. Termination. The Commissioner or designee may, when the interests of the State so require, terminate
this contract in whole or in part, for the convenience of the State. The Commissioner or designee shall
give written notice of the termination to Independent Contractor specifying the part of the contract
terminated and when termination becomes effective.

b. Independent Contractor’s Obligations. Independent Contractor shall incur no further obligations in
connection with the terminated work and on the date set in the notice of termination Independent
Contractor will stop work to the extent specified. Independent Contractor shall also terminate outstanding
orders and subcontracts as they relate to the terminated work. Independent Contractor shall settle the
liabilities and claims arising out of the termination of subcontracts and orders connected with the
terminated work. The Commissioner or designee may direct Independent Contractor to assign
Independent Contractor’s right, title, and interest under terminated orders or subcontracts to the State.
Independent Contractor must still complete the work not terminated by the notice of termination and may
incur obligations as are necessary to do so.

17. Termination for Default,

a. Defaulr If Independent Contractor refuses or fails to perform any of the provisions of this contract with
such diligence as will ensure its completion within the time spe01ﬁed in this contract or any extension
thereof, or otherwise fails to timely satisfy the contract provisions, or commits any other substantial
breach of this contract, the Commissioner or designee may notify Independent Contractor in writing of
the delay or nonperformance and if not cured in ten (10) days or any longer time specified in writing by
the Commissioner or designee, such officer may terminate Independent Contractor’s right to proceed
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with the contract or such part of the contract as to which there has been delay or a failure to properly
perform. In the event of termination in whole or in part, the Commissioner or designee may procure
similar supplies or services in a manner and upon terms deemed appropriate by the Commissioner or
designee. Independent Contractor shall continue performance of the contract to the extent it is not
terminated and shall be liable for excess costs incurred in procuring similar goods or services.

Contractor's Duties. Notwithstanding termination of the contract and subject to any directions from the
procurement officer, Independent Contractor shall take timely, reasonable, and necessary action to protect
and preserve property in the possession of Independent Contractor in which the State has an interest.

Compensation. Payment for completed services delivered and accepted by the State shall be at the
contract price. The State may withhold from amounts due Independent Contractor such sums as the
Commissioner or designee deems to be necessary to protect the State against loss because of outstanding
liens or claims of former lien holders and to reimburse the State for the excess costs incurred in procuring
similar goods and services.

Excuse for Nonperformance or Delayed Performance, Except with respect to defaults of subcontractors,
Independent Contractor shall not be in default by reason of any failure in performance of this contract in
accordance with its terms (including any failure by Independent Contractor to make progress in the
prosecution of the work hereunder which endangers such performance) if Contractor has notified the
Commissioner or designee within 15 days after the cause of the delay and the failure arises out of causes
such as: acts of God; acts of the public enemy; acts of the State and any other governmental entity in its
sovereign or contractual capacity; fires; floods; epidemics; quarantine restrictions; strikes or other labor
disputes; freight embargoes; or unusually severe weather, If the failure to perform is caused by the failure
of a subcontractor to perform or to make progress, and if such failure arises out of causes similar to those
set forth above, Independent Contractor shall not be deemed to be in default, unless the services to be
furnished by the subcontractor were reasonably obtainable from other sources in sufficient time to permit
Independent Contractor to meet the contract requirements. Upon request of Independent Contractor, the
Commissioner or designee shall ascertain the facts and extent of such failure, and, if such officer
determines that any failure to perform was occasioned by any one or more of the excusable causes, and
that, but for the excusable cause, Independent Contractor’s progress and performance would have met
the terms of the contract, the delivery schedule shall be revised accordingly, subject to the rights of the
State under the clause entitled in fixed-priced contracts, “Termination for Convenience™. (As used in this
Paragraph of this clause, the term “subcontractor” means subcontractor at any tier).

Erroneous Termination for Default. If, after notice of termination of Independent Contractor’s right to
proceed under the provisions of this clause, it is determined for any reason that the contract was not in
default under the provisions of this clause, or that the delay was excusable under the provisions of
Paragraph (4) (Excuse for Nonperformance or Delayed Performance) of this clause, the rights and
obligations of the parties shall, if the contract contains a clause providing for termination for convenience
of the State, be the same as if the notice of termination had been issued pursuant to such clause.

Additional Rights and Remedies. The rights and remedies provided in this clause are in addition to any
other rights and remedies provided by law or under this contract.

18. Termination Upon Bankruptcy. This contract may be terminated in whole or in part by MDCPS upon written
notice to Independent Contractor, if Independent Contractor should become the subject of bankruptcy or
receivership proceedings, whether voluntary or involuntary, or upon the execution by Independent Contractor
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19.

20.

21.

22.

23.

of an assignment for the benefit of its creditors. In the event of such termination, Independent Contractor
shall be entitled to recover just and equitable compensation for satisfactory work performed under this
contract, but in no case shall said compensation exceed the total contract price.

Modification or Renegotiation. This agreement may be modified only by written agreement signed by the
parties hereto. The parties agree to renegotiate the agreement if federal and/or state revisions of any
applicable laws or regulations make changes in this agreement necessary. Modifications shall not be initiated
by the Independent Contractor within the last 90 days of the contract period, without prior approval from the
Commissioner’s Office.

Anti-assignment/Subcontracting. Contractor acknowledges that it was selected by the State to perform the
services required hereunder based, in part, upon Contractor’s special skills and expertise. Contractor shall
not assign, subcontract, or otherwise transfer this agreement, in whole or in part, without the prior written
consent of the State, which the State may, in its sole discretion, approve or deny without reason. Any
attempted assignment or transfer of its obligations without such consent shall be null and void. No such
approval by the State of any subcontract shall be deemed in any way to provide for the incurrence of any
obligation of the State in addition to the total fixed price agreed upon in this agreement. Subcontracts shall
be subject to the terms and conditions of this agreement and to any conditions of approval that the State may
deem necessary. Subject to the foregoing, this agreement shall be binding upon the respective successors and
assigns of the parties.

Waiver. No delay or omission by either party to this agreement in exercising any right, power, or remedy
hereunder or otherwise afforded by contract, at law, or in equity shall constitute an acquiescence therein,
impair any other right, power or remedy hereunder or otherwise afforded by any means, or operate as a
waiver of such right, power, or remedy. No waiver by either party to this agreement shall be valid unless set
forth in writing by the party making said waiver. No waiver of or modification to any term or condition of
this agreement will void, waive, or change any other term or condition. No waiver by one party to this
agreement of a default by the other party will imply, be construed as or require waiver of future or other
defaults.

E-Payment. Independent Contractor agrees to accept all payments in United States currency via the State of
Mississippi’s electronic payment and remittance vehicle. MDCPS agrees to make payment in accordance
with Mississippi law on “Timely Payments for Purchases by Public Bodies,” which generally provides for
payment of undisputed amounts by the MDCPS within forty-five (45) days of receipt of invoice. Mississippi
Code Annotated § 31-7-305.

E-Verify If applicable, Independent Contractor represents and warrants that it will ensure its compliance
with the Mississippi Employment Protection Act of 2008, and will register and participate in the status
verification system for all newly hired employees. Mississippi Code Annotated §§ 71-11-1 ef seq. The term
“employee” as used herein means any person that is hired to perform work within the State of Mississippi. As
used herein, “status verification system” means the Illegal Immigration Reform and Immigration
Responsibility Act of 1996 that is operated by the United States Department of Homeland Security, also known
as the E-Verify Program, or any other successor electronic verification system replacing the E-Verify Program.
Independent Contractor agrees to maintain records of such compliance. Upon request of the State and after
approval of the Social Security Administration or Department of Homeland Security when required,
Independent Contractor agrees to provide a copy of each such verification. Independent Contractor further
represents and warrants that any person assigned to perform services hereafter meets the employment eligibility
requirements of all immigration laws. The breach of this agreement may subject Independent Contractor to the
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24.

25.

26.

27.

28.

following:
(1) termination of this contract for services and ineligibility for any state or public contract in
Mississippi for up to three (3) years with notice of such cancellation/termination being made
public;
(2) the loss of any license, permit, certification or other document granted to Contractor by an
MDCPS, department or governmental entity for the right to do business in Mississippi for up
to one (1) year; or,
(3) both,
In the event of such cancellations/termination, Independent Contractor would also be liable for any additional
costs incurred by the State due to Contract cancellation or loss of license or permit to do business in the State.

Transparency. This contract, including any accompanying exhibits, attachments, and appendices, is subject
to the “Mississippi Public Records Act of 1983,” and its exceptions. See Mississippi Code Annotated

§§ 25-61-1 et seq. and Mississippi Code Annotated § 79-23-1. In addition, this contract is subject to the
provisions of the Mississippi Accountability and Transparency Act of 2008. Mississippi Code Annotated

§§ 27-104-151 et seq. Unless exempted from disclosure due to a court-issued protective order, a copy of this
executed contract is required to be posted to the Department of Finance and Administration’s independent
MDCPS contract website for public access at http://www.transparency.mississippi.gov. Information

identified by Independent Contractor as trade secrets, or other proprietary information, including confidential
vendor information or any other information which is required confidential by state or federal law or outside
the applicable freedom of information statutes, will be redacted.

Paymode. Payments by state agencies using the State’s accounting system shall be made and remittance
information provided electronically as directed by the State. These payments shall be deposited into the bank
account of Independent Contractor’s choice. The State may, at its sole discretion, require Independent
Contractor to electronically submit invoices and supporting documentation at any time during the term of
this Agreement. Independent Contractor understands and agrees that the State is exempt from the payment
of taxes. All payments shall be in United States currency.

Procurement Regulations. The contract shall be governed by the applicable provisions of the Mississippi
Personal Service Contract Review Board Rules and Regulations, a copy of which is available at 210 East
Capitol, Suite 800, Jackson, Mississippi 39201 for inspection, or downloadable at http://www.mspb.ms.gov.

Trade Secrets, Commercial and Financial. Tt is expressly understood that Mississippi law requires that the
provisions of this contract which contain the commodities purchased or the personal or professional services
provided, the price to be paid, and the term of the contract shall not be deemed to be a trade secret or
confidential commercial or financial information and shall be available for examination, copying, or
reproduction,

Requirements Contract. During the period of the contract, Independent Contractor shall provide all the
service described in the contract. Independent Contractor understands and agrees that this is a requirements
contract and that MDCPS shall have no obligation to Independent Contractor if no services are required.
Any quantities that are included in the scope of work reflect the current expectations of MDCPS for the
period of the contract. The amount is only an estimate and Independent Contractor understands and agrees
that MDCPS is under no obligation to Independent Contractor to buy any amount of the services as a result
of having provided this estimate or of having any typical or measurable requirement in the past. Independent
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Contractor further understands and agrees that MDCPS may require services in an amount less than or in
excess of the estimated annual contract amount and that the quantity actually used, whether in excess of the

estimate or less than the estimate, shall not give rise to any claim for compensation other than the total of the
unit prices in the contract for the quantity actually used.

In witness whereof, the parties hereto have affixed, on duplicate originals, their signatures on the date
indicated below, after first being authorized so to do.,

By:
DATE Marcia Landen, Associate Vice President
for Research

University of Southern Mississippi

DATE Dr. David A. Chandler, Commissioner
Mississippi Department of Child Protection
Services
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SCOPE OF SERVICES
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The University of Southern Mississippi
&
Mississippi Department Child Protection Services (formerly DHS)

Master of Social Work Educational Partnership
July 1, 2017 — June 30,2018
Cohorts #12 & 13
Graduation — Spring 2020

Scope of Services

As a program accredited by the Council on Social Work Education in a university accredited by
the Southern Association of Colleges and Schools (SACS), The University of Southern Mississippi
School of Social Work will provide instruction, field education and administrative support for a
nontraditional Master of Social Work (MSW) cohort program for child welfare professionals
employed by the Mississippi Department of Child Protection Services (CPS). This CPS Education
Partnership Program will include: processing all applications and notifying all applicants of
acceptance or other status; providing needed courses every semester that correspond with students’
curriculum plans; placing students in appropriate field placements; ensuring course instructors are
qualified, and, providing CPS students every opportunity afforded all students in our programs.

- CPS applicants in supervisory positions who meet minimum requirements will be given priority
admission to the extent possible within parameters of admissions criteria, The benefits that will be
afforded CPS students under the provisions of this proposal include support and encouragement
for child welfare careers, class schedules that, to the extent possible, accommodate CPS work
schedules, and in-agency field placements within the parameters of quality educational practices
and accreditation requirements. To enhance the CPS students’ final field placement, the program
will employ Advanced Field Specialists (AFS) who will provide clinical supervision for students
in their second year of field. The AFS travel to the student’s “primary work™ county to conduct
supervision of practice sessions. The sessions will focus on integration of theory and best practice,
use of reflection, student self-awareness and self-understanding, and professional judgment.

The School of Social Work will implement a plan of communication to provide on-going support,
management, and swift problem resolution. The director of the School of Social Work, Dr. Tim
Rehner, will designate persons to whom CPS calls should be directed in his absence. The School’s
communication plan assumes timely responsiveness from CPS personnel.

Evaluation
Data collected throughout the project period will be utilized for formative evaluation of the CPS

Education Partnership Program. The School of Social Work has established the following goals
for the 2017/2018 MSW Educational Partnership with CPS:

Goal 1: 'The School of Social Work will provide 100% of all requisite classroom and field
educational experiences for student cohorts #12 & 13 employed by CPS.

UJSM & CPS Master of Social Work Educational Partnership Cohorts #12 & 13 2017/2018
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Goal 2: The School of Social Work will provide documentation that 90% of students employed
by CPS in cohort #12 & 13 will make steady progress toward earning their MSW depree.

Goal 3: The School of Social Work will provide training to 95% of field instructors in preparation
for CPS cohorts #12 & 13 students” field internships.

Goal 4: The School of Social Work will provide classroom and field education experiences and
encourage CPS cohorts #12 & 13 students to sit for the licensure exam before they graduate.

Goal 1: The School of Social Work will provide 100% of all requisite classroom and field
education experience for student cohorts #12 & 13 employed by CPS.

During the project period, the faculty and staff within the School of Secial Work will conduct
activities to process applications, enroll, and subsequently provide necessary and appropriate
clagsroom and field education to all MSW students. The Director of the School of Social Work,
Dr. Rehner, along with MSW faculty, will work to create course rotation schedules that, to the
greatest extent possible, accommodate the needs of students and the work schedules of the Agency.
Advanced Field Specialists (AFS) will be employed by the School of Social Work to provide
clinical supervision during students’ second year practicums,

Goal 2: The School of Social Work will provide docamentation that 90% of students
employed by CPS in cohort #¥12 & 13 will make steady progress toward earning their MSW
degree. :

The School of Social Work recognizes the unique adjustments faced by child welfare professionals
attempting to earn the MSW dcgree and is commitied to the academic success of these students.
The cohort curriculum and program specifically developed for and delivered to these CPS students
has been designed to support their professional development while optimizing opportunities for
steady academic progress and, ultimately, degree completion,

Goal 3: The School of Social Work will provide training to 95% of field instructors in
preparation for CPS cohorts #12 & 13 students’ field internships.
1t is the intent of the School of Social Work to provide necessary and appropriate classroom and
field education to all MSW students. As such, the School of Social Work will develop internship
placements, with full Agency cooperation, for students that will expand their field options by
~providing internships within the agency that differ from and don’t overlap with their primary
employment responsibilities of any particnlar student with the Agency. When overlap or blurring
of student and employee roles are noted, designees from CPS and the School of Social Work will
work to clearly differentiate student roles so as not to compromise student learning. To provide
the most effective internships possible, the School of Social Work will provide training and
preparation for field instructors who will serve as supervisors to the CPS MSW students in their
field placements.

Goal 4: The .School of Social Work will provide classroom and field educational experiences
and encourage CPS cohort #12 & 13 students to sit for the licensure exam before they

graduate. ‘
The School of Social Work’s MSW cohort curriculum aims to produce graduates with the

competencies required to not only pass the MSW licensure examination, but to practice

USM & CPS Master of Social Work Educationa! Partership Cohorts #12 & 13 201772018
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competently as informed child welfare social workers. Students will be encouraged to take
advantage of licensure training.

Objectives and Key Activities

Goal 1: The School of Social Work will provide 100% of all requisite classroom and field

education experience for CPS cohorts #12 & 13 students employed by CPS,

Activity Staff/Parties Outputs Timeline Evaluation
Responsible Measure
Make admission | Admissions Accept qualified | Fall 2017 Documentation of
decisions committee candidates into the number and total of
regarding MSW program all students
prospective with accepted into the
MSW students approximately MSW program
65% of each provided to CPS
cohort being CPS
employees
Create a Director, MSW | Necessary courses | Fall, 2017; Availability of
curriculum plan | Coordinaior and faculty within MSW cohort course
that the curriculum schedule (see
accommodates plan are available Exhibits A)
schedules of for each cohort of
CPS students CPS students
Provide a listing | MSW Listing identifies | Fall 2017 Submit list of
of all students Coordinator names of students students employed
enrolled in part- onty. They are not by CPS 2-3 weeks
time cohorts broken out by into the new
provided cohort or class academic year.
students have meeting date.
not “opted out”
within their
FERPA rights.

USM & CPS Master of Social Work Educational Partnership Cohorts #12 & 13 2017/2018
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Goal 2: The School of Social Work will provide documentation that 90% of MSW students in
cohort #12 & 13 employed by CPS will make steady progress toward earning their MSW degree.

Activity Staff/Parties Qutputs Timeline Evaluation
Responsible Measure

Create summary | Director; MSW | Progress towards Spring 2018; Documentation of
report of Coordinator degree completion the number and
student - is known for CPS percent of
enrollment at students. students that
end of each remain on track
academic year ' with their

: respective

graduation plan,

Goal 3: The School of Social Work will provide training to 95% of feld instructors in
preparation for CPS cohorts #12 & 13 students’ field internships.

Activity Staff/Parties Outputs Timeline Evaluation
. Responsible Measure
Provide training | Field Field instructors are | Fall 2017 Documentation of
and preparation | Coordinator able to provide number and percent
for field effective field of field instructors
instructors practice that received
' opportunities for training to prepare
CPS students for CPS students’
field practicums.

Goal 4: The School of Social Wozk will provide classroom and field educational expetiences
that increase the likelihood of an 80% or higher licensure exam passage rate among cohorts #12
& 13 graduating CPS students.

Activity Staff/Parties Outputs Timeline Evaluation
Responsible Measure
Encourage all Director; Field Spring 2018 | Document number
CPS studentsto | Coordinator of CPS students
sit for the that passed the
licensure exam licensute exam
in their final through self-report
semester, | to the SWK alumni
office.

Provide 2 Director; Send notifications to | Fall 2017, | Report number of
licensure Professional CPS Bureau Spring 2018 | attendees to the

USM & CPS Master of Social Work Educational Partnership Cohorts #12 & 13 2017/2018
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preparation development Director of ‘ licensure training
seminars {1 fall, | committee Professional from CPS
1 spring) Development '

The University will provide 2 BSW licensure prep workshops for the CPS staff. These workshops
will cater to CPS employees and will be scheduled on Saturdays. A workshop will be provided
each fall and spring. USM will notify CPS’ Training Coordinator at least one month in advance of
the training of the dates, times and locations for the workshops. Workshops will not be scheduled
on holiday weekends. The maximum number of CPS attendees in these workshops is 30 in order
to maximize the training and the learning and the seating capacity of the training room.

Funding provided through the 2017-2018 MSW Educational Partnership with CPS will be directly
related to the development and implementation of learning activities associated with the graduate
cducational enterprise. The funds will be used specifically for providing oversight of partnership
activities, creating new courses and sections, securing competent faculty, and expanding the field
options/opportunities for students, These cohorts, courses, and learning experiences would not be
possible without the external support of the CPS. Without the support from CPS, the School of
Social Work would not have the resources to sustain these efforts.

This partnership agreement is necessary in order for the School of Social Work to offer these pari-
time sections to students employed by CPS. The tuition paid to the University by students
employed by CPS does not return to the School of Social Work, The regular University budget for
the School of Social Work could not support the addition of 104 credit hours of instruction made
available to CPS employees. Thus the instructional costs to hire adjuncts, advanced field specialist,
recruit CPS MSW applicants, provide adminisirative oversight, and pay for regular faculty
overloads would not be possible without the CPS MSW partnership. This contract enables the
School to pay for the adjuncts and regular faculties overload teaching, and the support needed to
bring students employed by CPS to graduation. Simply put, the part time curriculum would not be
possible for students employed by CPS without this educational partnership.

There are 2 student cohorts (#12 & 13) enrolled during this contract period These cohorts are
scheduled to graduate in May 2020.

USM & CPS Master of Social Work Educational Partnership Cohorts #12 & 13 2017/2018
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Admit semester Cohort # Campus Expected Grad | Total CPS
Date PT students
students in
in cohort
cohort | .
Fall 2017 #12 Long Beach May 2020 ~20 9
Fall 2017 #13 Hattiesburg May 2020 ~20 11

The anticipated enrollment of CPS employees for these 2 cohorts is 20 students during the
2017/2018 academic year. Those 20 students employed by CPS are being admitted during April
and May of 2017 and will represent approximately 50% of all the part time graduate students in
the program.

The entire MSW curriculum at the Southern Miss School of Social Work is face to face. The focus
of the curriculum is relational practice. The faculty have consistently affirmed their intention to
offer F2F courses because students increasingly need to develop skills for real time relational
interactions with people. The faculty are committed to preparing students for “live performances”
with real people which is what students will face when they are practicing in the Agency. In fact,
teaching the relational skills is more important than ever as students begin social work education
with greater deficits relationally because of their heavy reliance on text messages and social medial
It is probably more important than ever that CPS employees get more time in F2F courses, While
F2F is optimal some courses are offered in a hybrid format. Generally that means that 20%-25%
of the required contact minutes per credit hour are delivered through an electronic medium. This
hybrid format has been well received by students and faculty alike. It has been the experience of
the faculty that our CPS students, mostly non-traditional students at that, do better and master
content more thoroughly when they are in the classroom and engaged personally in the process as
opposed to relating to a computer screen. The faculty understand that on-line courses are popular
in the larger culture but they also feel strongly that decisions about pedagogy should be made based
on what is likely to produce the best learning outcomes and what is likely to best prepare CPS
workers for the challenging cases they will face in community. It is likely that the faculty will
continue to use and expand their reliance on hybrid course. Furthermore, the School’s
administrative team will continue to explote the options rclated to on-line educational
opportunities for students. -

USM & CPS Master of Social Work Educational Partnership Cohorts #12 & 13 2017/2018
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Reporting Measures

The evaluation plan proposed by the School of Social Work incorporates the outcome measures
defined by the CPS in the request for proposals to which we are responding,

Each outcome measute has been included as follows:

1. Provide the percent and number of total students accepted into the MSW program to show

the percentage of CPS students accepted in contrast to the total number of students accepted

into the MSW program.

Awvailability of MSW cohort course schedule (see Exhibits A)

A summary report of AFS (Fall and Spring) and corresponding 2" year students.

Submit list of students employed by CPS 2-3 weeks into the new academic year.

Document the number and percent of students that remain on frack with their respective

graduation plan,

Provide the number and percent of Field Instructors trained in preparation for CPS students'

field practice.

7. Document number of CPS students that passed the hcensure exam through self-report to
the SWK alumni office.

8. Report number of attendees to the licensure trainings from CPS

ah W

o

As an assurance to CPS, the administrative personnel from the School of Social Work will be
accessible to CPS administrators as needed for putposes of problem resolution. One written report
addressing general student progress and progress related to outcomes will be provided within 30
days of contract completion (End of July/ Early August).

Budgets

The contract with the CPS is a fixed cost agreement. The instruction and courses to be taught will
be provided for each cohort as scheduled within their respective curriculum plans.

The calculation for cost was determined through establishing a per credit hout cost. That cost was
calculated to be $2,718.10 per credit hour times 42 hours of instruction. The original master
agreement for the MSW CPS USM educational partnership was calculated on the inclusion of 4
cohorts for a total of 85 credit hours. This current, updated proposal is comprised of 2 cohorts and
42 hours of credit.

The calcufated cost per instructional credit hour was $2,405. Additionally, 2.8% or $66/credit hour
costs was added for travel, commodities. Finally a 10% or $247.10/credit hour cost was added for
the university’s accepted F&A rate for state agencies. That makes the total per credit hour
$2718.10. The total contract for cohorts #12 & 13 for 42 hours of credit for the 2017/18 contract
vear is $114,160.20.

USM & CPS Master of Social Work Educational Partnership Cohorts #12 & 13 2017/2018
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Monthly financial reports will be sent to CPS through the USM Office of Contract and Grant
Administration. The annual contract will be billed to CPS in 12 monthly invoices.
Each invoice will charge the Agency $9,513.35 per month.

The following documents reflect:

1) Appendix A: The 2 cohorts in which students employed by CPS are matriculated and the
courses that will be provided during this contract year.

2) Appendix B: The bulletin description for all MSW courses,

USM & CPS Master of Social Work Educational Partnership Cohorts #12 & 13 2017/2018
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Appendix B:

MSW COURSES AND COURSE DESCRIPTIONS (2017)

TUSM & CPS Master of Sccizl Work Educational Partnership Cohorts #12 & 13 2017/2018
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511 Spirituality in Social 3 hrs. This course addresses issues of spirituality and religion in the practice of
Work Practice generalist social work.

{(elective)

521 Social Work: 3 hrs. Explores the dynamics of complicated mourning. Concepts include
Complicated Mourning | theoretical framework, as well as special situations, Assessment and intervention
and Grief (elective) skills are highlighted.

600 Human Rights & Social | 3 hrs. Comparative cross-cultural theories and concepts related to ethnic-minority
Justice in a Diverse groups and alternative lifo styles.

Society

603 Professional Social 1 br. Introduction to social work, with an emphasis on professional development,
Work Development [ the concepts, critical thinking and various forms of literacy will be explored.

604 Professional Social I br. Co-requisite: SWK 659 or SWK 626. In-depth orientation and preparation to
Work Development 1T field education.

606 Global Perspective in 3 hrs, Examines the effects of social welfare policy, discrimination, and economic
Human Rights injustice and explores opportunities for advocacy and outgroup empowerment.
(elective)

607 Systems and the Human | 3 hrs. Introduction o physiological, cognitive, intellectual, and emotional
Life Courses development of individuals; analysis of theoretical explanations of personality.

611 Problem Solving with 3 hrs, Systemic and problem-solving approaches to social work practice with
Individuals mdividuals, famiiies, organizations, communities, and groups; integrative

framework for knowledge, values and skills.

613 Problem Solving with 3 hts. This practice course teaches problem solving interventions to social work
Groups practice with groups. Theories nsed are: systems, problem solving and use of eco-

systems and cthers.

614 Social Work Integrative | 2 hrs. This course provides opportunities to further develop, integrate, reinforce
Seminar I and demonstrate compstence in practice behaviors necessary for professional

social work practice.

USM & CPS Master of Social Work Educétional Partnership Cohorts #12 & 13 2017/2018
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615 Social Work Integrative | 2 hrs. Co-requisite: SWK 659 or SWK 626. Integration of critical thinking,
Seminar II scientific reasoning, and research to guide professional decision making with
best possible evidence.
616 Social Work Integrative | 2 hrs. Prerequisite: Completion of foundation year, Co-requisites: SWK 641 or
Seminar 111 SWK 661. Provides opportunity to develop, integrate, and demonstrate
competence for professional practice.
618 Social Welfare Policy | 3 hrs. Social welfare policy course that introduces students to the concepts of
and Context social welfare policy, theory, social context and the interplay between social work
practice and policy.
619 Evidence Based 3 hrs. Overview of the research processes and theories in social work using
Practice in Social Work | empirically evaluated evidenced based practice interventions with social work
client systems,
625 Trauma, Resiliency, & | 3 hrs. Provides a comprehensive understanding of trauma within a clinical social
Clinical Social Work work perspective. Particular attention is given to cognitive, emotional, and
Practice somatic effects of trauma and its treatment.
626 Social Work Part-Time | 1 hr. Co-requisites: SWK 604 and SWK 615. Application of knowledge and skills
Field Education I developed in previous and current practicum experience,
627 Social Work Part-Time | 1 hr, Prerequisite: SWK 626. This course advances the student’s knowledge and
Field Education 11 gkills to a group client system, enhancing competent, professional soctal work
practice,
629 Problem Solving with 3 hrs. Practice course that teaches problem solving approaches to work with
Families families, utilizing a systems-based lens to engage, assess, intervene and evaluate
social work practice. ‘
633 Social Work Leadership | 2 hrs. Prerequisite: Completion of foundation year. This course prepares the
Theory and Practice student for leadership positions in projects, organizations, and communities,
637 Adminisirative 3 hrs, Prerequisite: Completion of foundation year. This course prepares students
Research and for using evidence-based data for both the development and evaluation of social
Entreprencurship programs.

USM & CPS Master of Social Work Educational Partnership Cohorts #12 & 13 2017/2018
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641 8ocial Work Part-Time | 2 hrs. Co-requisite: SWK 616.The first PT practicum is designed 1o iniegrate and
Field Education HI enhance values, knowledge, and skills at the foundation level with micro, mezzo,
and macro experiences.
642 Social Work Part-Time | 2 hrs, Prerequisite; SWK 641. Co-requisite: SWK 647.The second PT practicum
Field Education IV builds on the integration and enhancement of values, knowledge, and skills
developed in SWK 641.
643 Advanced Social Work | 3hrs. Prerequisite: Completion of foundation year of MSW. This course focuses
Practice I on advanced social work practice skills with selected mental health disorders.
644 Advanced Social Work | 3 hrs. Prerequisite: Completion of foundation year.. This course focuses on
Practice 11 advanced social work practice skills with selected client Zroups.
Management, 3 hrs. Prerequisite: Completion of foundation year. Advanced SWK course
Supervision, and reviews issues, topics and theary found in management of social service agencies.
Leadership in Social
645 Work
Program and 3 hrs. Prerequisite; Completion of the foundation year. Development of
Community competencies in responding to needs or organizations and communities.
646 Development
Social Work Integrative { 2 hrs. Prerequisite: Completion of foundation year, Corequisites: SWK 642 or
Seminar IV SWK 662, Develop additional skills and practice competencies associated with
647 advanced level social work practice.
Time Limited 3 hts. Techniques of task-centered intervention and crisis intervention in social
651 Intervention work practice.
Seminar in Critical 3 hrs. Interdisciplinary review and analysis of the literature and research on issues
Issues of the Aged of aging; including health care policy, family, recreation, nutrition, social issues,
652 {elective) and Jeath and bereavement.
Social Work Practice in | 3 hrs. Multidimensional intervention with children and adelescents who have
655 Child Welfare (elective) | experienced neglect and abusive conditions.
Advanced Social Work | 2 hrs. Prerequisite: Completion of the foundation year. Theories, intervention
637 Practice and Addictions | skills, and policy issues related to addictions in the social service delivery system,

USM & CPS Master of Social Work Educational Partnership Cohorts #12 & 13 2017/2018
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Social Work Full Time | 2 hrs. Corequisites: SWK 604 and SWK 615. The first FT Field Education course

Field Education I is designed for full-time students to apply knowledge and skills in a practicum
659 experience.

Social Work Full-Time | 2 hrs. Prerequisite: SWK 659. Corequisite: SWK 616, The second practicum for

Field Education 11 the full-time students provides oppottunities to integrate advanced knowledge and
661 skills in SWK agencies,

Social Work Full-Time | 2 hrs. Prerequisite; SWK. 661. Corequisite; SWK 647. The second semester of the

Field Education 111 second practicum for full-time students integrates advanced knowledge and skills
662 at the SWK 661 agency,

Consultation and 3 hrs. Prerequisite: Completion of foundation year. Concepts and skills in

Supervision consultation and supervision with application to multiple systems but emphasizing
663 agency settings.

Advamced Social Work | 3 hrs. Prerequisite: Completion of foundation year, Services to formulate

Practice with Adults multidimensional assessments and intervention plans for adult issues and
667 disorders.

Social Work Practice 3 hrs. This course is an evidence-based social work practice human sexuality

and Diverse Sexuality | course, examining the bio-psycho-social influences on sexual identity and sexual
669 {elective) behavior,

Social Work Practice 3 hrs. Psychosocial variables at critical lifs transition points and intervention skills

with Persons in Middle | with individuals, families, groups, communities, and organizations.

675 and Late Life (elective}

Social Work Practice in | 3 hrs. Assess and modify conditions which affect one”s physical and mental health

Heaith Systems through intervention skills with individuals, families, groups, communities and
676 (elective) organizations,

Advanced Practice with | 3 hrs, Prerequisite: Completion of foundation year. Practice concepts, theories

Children and and skills for work with specific social adjustment problems utilizing a systems
677 Adblescents framework,

Grant Writing in Social | 3 hrs. Principles of grant proposal development, opportunities to review and

Work (elective) critique grant proposals, and submissions of a fund-able grant proposal in 2 human
685 service field, '

USM & CPS Master of Social Work Educational Partnership Cohorts #12 & 13 2017/2018
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Social Work Practice in | 3 hrs. Challenges and opportunities of social work practice in education, and roles
Schools (elective) and functions of social workers within a complex system of
686 home/school/community are examined.
Social Work Practice 3 hrs. This course addresses the dynamics of family violence, examines a range of
and Family Violence strategies for social work intervention, and examines the social and legal
687 (elective) responses to violence,
Forensic Social Work 3 hrs. Pravides an overview of the interplay between social work professionals
and the court systems. It builds on this history of forensic social work practice
683 and its theoretical base,
Special Problems 1-6 hrs. Study of a problem in order to develop knowledge in an area of student
692 interest. Approved study plan, paper and/or project required.
Human Rights and 3 hrs, Social development and social welfare efforts to address social problems in -
Social Justice in Jamaica along with agency visits and service learning opportunities.
Jamaica or Cuba
695 (elective)

USM & CPS Master of Social Werk Educational Partnership Cohorts #12 & 13 2017/2018
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EXHIBIT B

2" Modified Mississippi
Settlement Agreement
And
Reform Plan

(See Mississippi Department of Child Protection Services Website)
hitps://www.mdcps.ms.gov/olivia-y-lawsuit/
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EXHIBIT C
BUDGET
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THE ¥ VPTHEY TROGRAW HOR EIEPLOYMENT VERTWFICATION
¥EMOY ANDUM OF UNDERBTANDING
, ARTICLE ),
" PURPOSE AND AUTHORITY
Thia Meoactendnm. of Undarstanding (MOY)). sets forth, the poiots of agteement botwean the

Bocial § Adriniuiratio , the Deperiment of Homeland Scondity (DHE) and Tho
g .- it ot Hy (Emplnw()nreszwdingtha

Bunployex's partloipation ja the Enpisyment Bligibilicy VeriFoation Progiam (B-Vediy). B~

Verity iz aprogram in which the eoployment eliglhility of il newly hired employes will bs
eonficmed afler -

the Fmplogmant Bligibility Vexifioation Foe (Form }-9) han hew coprpleted,

Authoxity for fiie B-Verlfy program ia foond i Titlo IV, Snbtitls A, of the Miegsl Frmlgration,
ansibility Act of 1996 (TIRIRA), Pub. L. 104-208, 110 Stat. 3008, es

Refomm and Fowigrant Resp
smeneded (8 US.C. § 1524z note),
ARJICLETL
FUNCTIONS TO BE PERFORMED

A BESPONSIBILZYIRS OF THI S8A

i, Tpon completion. of the Forra 1-9 by the eaployes and tho Bmployer, and provided the

Bmployer complisg with the raquicements of this MOD, S5A. agrees to provide the Employer
" with ayatlatls information that silows the Bmployoer to ¢onfim the acenrasy of Sonisl Secarity

Numbars provided by all nawly bived snployeea and the anplayment mthoxization of U8,
pitimems, . .

2, The SSA. ngrees to provide to the Euployer approprinio assistance with operations]

prohlepas that may arise during fhe Buployer's participation in {ho B-Verily program, The SSA.

agreey tn provide the Bmployer with names, tils, addoessos, and telephone mmbere of BBA.
xepzesentaiiyes to be contaotod dovfng the B-Verify process.

3. The SBA agveet to sefeguerd the information provided by the Empleyer theough the B-
Varify progeam prooedures, and to Brolt access to.such information, as i# appropriste by Jaw, to
individnals responsible for the verification of Seokl Seendty Nombers and for evatuation of the
B-Verify program or gech othar prreons or outities who mey bo atharived by the 884, as
goveaned by the Prvacy Aok (5 U.8.C, § 5520), e Saolal Beanxity Aot (42 .8.C. 1306(s)), and

SSA vagulations {2 CFR Pact 401,

4. BEA agrees to establizh o moans of automatad verificatlon thutis degigned (in
oonfonotion with DHES' sutometed sytfer if neocssary) to provide confirmation ox tentativa

nonconflmation of U8, sitizens’ employment aligibility and ancuaacy of SEA reontds for both,
citlmens and alfens within 3 Pedeval Govemment work days of G lnitil ingmicy.

5. S9Angross fo exiablish n menns of sepondry vesification (inoluding updating SSA
rooords agmay b noccesary) for smployees who comdest S84, fentative noneoniitmations that is
designnd to provide fins! confirmation or nonconfiemstion of U8, eitivens’ employment
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eligibility and scenxeny of SEA. zonords for bt offizens sod aliens within 10 Federal
Govemment work dsys of the date of rfaral o B84, onless SSA, debermines thet moxe thun 1O
diys ey bo neceguury. Ju such cases, 834, vaill provide addittors] verification inglenotions,

B, RESPONSIBILITIES OF THE PP ARTMENT OF HQMELAND SRCURILY

L Upoa completion of tie Form 19 by the emplojos and the Bugleyor sod alier S8A
verifios the soonmoy of SSA recoxds for aliens through B-Verlly, DS sgroes o provide the
Brploer acoeds jo ssiscied dotn from DES's databnto fo ennble the Peaployerto condnes:

o Amoyaated varification checka onaewhy hired ation smployses by slectsonio means, end
v Photo vadfiestlon checks (when availabis) on newly bired atiss enplayees, ,

2, Dl agroatopuovideto the Buployar appsopdate auslstince with opesstionsl problema
that mey axise during the Broployer's participation in the B-Verity program, DHS agress to
provie the Rroployer natnes, tifles, addreases, aud talephoris mmzabers of DHS zepresentntives to

b contectad duging the B-Veally procses. -

s, DD agreos to grovide i the Bruployer s munual (the B-Verify Maonal) containing
. fustrustions o B-Vextiy policies, procedures end reqirements forboth SEA. aud DHE, inohuling
reetrictions on the ves of B-Vertty.. DS agtees toptovide trafring meterdals on B-Vexidy.,

4 DEB agroes to provids to the Braployer 4 notice, which indicates the Bmpleye's
paxtisipation in fhe B-Verify progeam, DS also agess o provido io the Bmployer entl-
digcxicaination notices issned by the Office of Bpeclal Coungs] for Inwaigretion-F.elated Unfuwx
Pooployxaeat Exactices (08C), Civill Rights Division, and US, Deparbreni of Tustics,

s IS agrees to Isgs the Rmpleyer 8 mer ifantifleation sucaber and presword that permits
Tha Boploya o veely {nfbamation, provided by dlien eanployses with DERs dalebaso, .

. DHSn@nwmsmmdmmmmymﬂedmewmmm,mdmmt

_ asoess to suoh. nformetion to inGlvicnals responsible for the verdBeation of alien employment
eligibility sod for evahmtion of the B-Verify program, or to mch otber pevapne or entliies as mey
b esitiorkzed by npplivable J, Enformation vill be used auly to verify the aconracy of Sovial
Secuity Nugban mnd employment eligihiiity, to enfoxce the Tomigration and Natiemalty Act
and faderal orinainal Inws; and fo ensnre ecourats wage xepoxts to fho SBA.

7. DHS ngrees to extablish & means of sutomated verification that is designed (in
conjunotion with SSA verifleation procoduzes) to provide confiuaation ot tentative
ponpanfimation of emloyess’ coployment elipthility within, § Federal Govetmyent york ditys
of the inttinl oy, .

4 DHS zgroes 1o epiablish a moate of geoondary verificetion Gnebwllng updating DHE
Mmmyhmm]hmﬂommcmbmmmﬁwmmﬁmﬂomm
phbwmmtchhmmnﬁ:maﬂons thnt iz designnd o provide final confiomaiion or
monsonfirmation of he eraployees’ empluyment cligibillty within 10 Pedersl Govemrment work
days of the date of milrsal to DEIS, uniess DHE detorminen thet moxo than 10 days may be

mmw.hm«mmmmmmmmmmmmmm.

]
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C. RESPONSIBILITIES OF THE BMPLOYER

L The Bmployex aprees to display the notiovs ewpplied by DHf Ina prowiuent pipee that fs
olenrly vislbls to prorpective exployecs.

2 Ths Bmployer agrocs to provide o the SEA and DES o niAmes, tiles, addresnes, ane
telephons mumbers of the Exnployer represanietives to be eonfacted regarding B-Verify.

3 The Ensployer agens 1 brooms failiar wifh aud comply with the B-Verity Mannal,

4, The Employer agress that any Huplsyer Ropressniative who will pocform employment
verification queries will complete the B-Vertly Tutorial before that individaal initiates any

A, 'The guplayer ngrees that all employer raprepentatives will take the refiuyher
ttprtels initiated by the B-Verify progtam aa s sondition of soxtimied vgs of B
Verify. ) _

R. Fellyro ta complete nxaftesher tntorial will prevent fhe amployer fSom continned
s of thepeopram. :

5 The Bmployer egress to comply with cemblished Foun 1-8 procedaves, with two

expeptions; _

~  Eencrployee pesenie o "List B identity docawmest, the Bnpiloyer agroes to only accept
L it B documents thet comiain a photo, (ListB dommenis Wentified in 8 CRR. § -
274a2 (5 (1) (8) can ho presunted dhdog hs Form 3-9 process in catebiish ideatity).

«  Ifancmployes proscts 8 DS Forn 1551 (Permanect Reslient Card) oz Form 1766
(Berploymoent o, Docateent) 1o cotoplete s Form 1-5, the Buplayar aprres
to make & photocopy of the dooument and to retain the photocopy with the employee's
Temm, 1-9. The eaaployes will use the photocopy to vedfy the photo and fo sesist the
Daparinsent with s sevinw of phofo non-anetebes that aro contested by enployess. Nofe
fhat enmloyess vetain the right to present auy List A, ox Ligt B end Tdst C, docurmerdetinn
to complets the Form 1-0, DHS oy iy, the fuae deslgnate othar docacents it activate
fite photo screening tuok

b The Rinployer undorstands that partioipation in B-Verify does not exempt th Braployer
from fho responaibility o complate, retein, and malke available For inspection Foums 13 thit relate
to its employess, ox from other reqwivements of applicabls regulations or laws, excopt for the
N following modified requirements applicable by reason of the Employor's pacticipation in B«
Verify: (1) idontity dosuments mmuat have photos, ae desortbed In parageaph 3 sbovs; (2) a
yobmitablo presusmption it estabiished thet the Bropleryer has not viclsted beotlon 274AGXDA) of
the Trom{gration and Natlonafity Aot (NA) with rospect to the biring of my indlyifual i
obtaing confinnatlon of the fdentity and exnployment oligibitity of the individual Ju conpliance
weith the terms end condiitons of B-Verlfy | (3) the Bmployer mvstaotify DEE if it continued to
employ any smployoe after rocedving & fiial nonoonfirmation, aud is sebjent i & sivil mansy
penglty between $300 and $1,000 for sach failurs to notify DHS of contbmed employment
following & Sual noacoufinmation; (4) the Bmployer is subjeot to arebutisbls prasumption that it
has kmowingly employed an unauthorized alien in violatlon of seotion 274AE)(1)(A) if the
Employe contiones o soploy sty exployes after teosiving o final nopooufimation; aud (5) 1o
pmmnrmﬁtypnﬁnip&ﬁneinﬂ-\fm& olvilly or orimdnelly Habde under any law for any
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acBon faken fu good faith on Information provided thrgughthe confivmation avatem. DIIS
reservos fhoright to conduet Formn 1-9 complianes nspuctions ducing the course of B-Verlfy, ns
well 48 to conduct any other enforocanent sctivity authorized by law,

7. "The Bmployer agreen ko indtiate B-Vorily verification procedures within 3 Bruployor
business daysnﬁernchomph;mhmbemhi:eﬂ(bufmbnlhmﬁnmlmdﬂ of the P 1-5
fiave heen conrplpted), and to complate s many (but ooly #e many) givpg of the B-Verlly procean
a8 aro necessary sccording fo the B Verky Mamal Fhe Boployer is profdblied from Initteiing
verification procednrea bafaws the employes kas been hived and the Rotin 1.9 cumpleled, Kthe
antomated eystan to be querlad is tagnpcracily unavellgbls, the 3-day tims pertod s extended
wniil it is again opsrational in order to aconmmpdate the Bmplngerds ettenpting, Ingoed fifh, to
ke inquiries during tho period of vnavailabiilty. T all onzes, tho Braployer moust vae the S84
verHfication grocedrs fret, and wge DHS varification procedures and photo acreeming fool only
aftes the fie S8A, variHiontion respona has heon given.

g, The Bmplnyer agresa not 80 wre B-Verify procedurss for pre-emplayment zeresuing of
job lyl:{n:m m:ppo:t:ﬁ&ranyunla-wﬂ:lempleymmtpmﬁm. o auy ket nee nok anthariesd by
this MO, The Bmployer mupt nas B-Vexify for eIl new employens and will not verify only
ocriain employees galevtively. The Emplyyer agrocs not forese B-Veudfy procadyros Fot yo-

verifiowtion, ox for smployecs hired before the dats this MOU iain effeot, The Bmployer

nderstande that If the El::EIo}ret vses B-Verify procedures for any pmpose other than ag

awthorized by this MO, the Braployet mey be subjest to sppropdato iogal aotitm and the
fmmsdiate termination of i access o BRA and DIER infemation. puaugt thisWOT, .

) 5, The Bmployoer agress to fatlow appropriste provedures (see Artisle TO(B. below)
mgarding tentative noncontinmations, inciuding notifying employees of the finding, providing
rittan refimrsl ingtruotions to employees, allowing auaployees to contest the finding, and not
taking adverse netlon againgt eraployees if thay choost: to content the fading, Further, when
employees sontes & ftativo nonopnfiomation based upon. & photo non-matoh, the Bomployer s

raquired to take affinnafive sieps (see Asticle YL B. below) to oontuct DI with inforeation

neosszary to resolve the challemge,

10, mwmmummmwmmammmmmmamm
exaployeots employmont aligihiiity sfains while 984, ot DHS {a processing Bie verdfivathon reguest

wmless thaBmphywobialnnhnwladgu(n:hﬁmdh BOER §2Mal (1)) thet the enplovesis
not work authorized. The Employer undexstends that aa Initial insbility of the SSA ar DAY

automated vecifiontion to-verify wosk mifurization, A fontative nosonfirmetion, or the finding of
a phato non-match, doos not mean, sad gkould nat bo interproted ae, an fndication, that the

mﬂqﬂismtwkmmmmmemWnbwq&umnplwmhpmﬂdﬂ

the mﬂ&ymm&atﬁnﬁ»ﬂh&wﬂﬁhmsﬁedmmmﬂmbomﬂmwmﬁh
my Wwﬂumﬂmdmummwﬂmws&umm

fins boen completed fnd e final noneoufimstion has been issued. I the exployee dosa nof chooss

to contc4t b fantative nonconfirmation oz » photo non-anatob, then the Bmplayer oan find the
wmmmmmm&wmmﬁm

i1,  ‘TheBmployer agress to comyly with aootion 2748 of the INA. by nof discriminating
uplawiilly against sy individnnt in hiring, ficing, or recyuifuent or xefircal praotices becanss of
his ox her nationt oxlgin oy, fn the case ofa peolcoted individual 2a defined in sostion 274B(a)(3}
of tho INA, beoauss off ik ox her citizenship status, The Brployer undarstonds that m.mhﬂ.‘mga.l
practives onn include pelestive vaificetion or s of B-Veaify, discliarging or refusing to hive
oligible employses beostés thay eppear ox sound Morelpn®, and premature tormination of
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employees based npon tentative nonconfimations, and that any vielation of the unfair

immipration-related cmployment practices of the TNA could subfect the Remployer to
. olvil pennlien prusnant to section 2743 of the INA. and the termination of ity participation in B-

Veaify, If the Employer has any questions relating to the sati-disorinination provision, it dhonld
contaot OSC at 1-800-255-7688 or 1-800-237-2515 (IPD).

12, ‘TheBiaplover sgrees to reoorid the cass verifioation mmaber on fhe employse’s Form 1-9
or o print the sorcen coptaining the cass verifioation sumber end sifach it to the soaployee’s Fom

19,

13.  ‘ThoBuployer sgrees that i will nee the information i vecoives fiom the 834, or TIHS
pursuent to B-Verlfyy snd this MOU only fo confinn the enployment sliefbility of novwly-hired
amployeed after completion of ths Form 18, The Empioyer agrees thet it will safeguend this

{nformation, end norans of aecess to it (uoh a FING snd passwords) o epsure that it 1s not used
fowr iy ofher parpdss and a8 necosssy. to protoet its eonfldentielity, inchnding comuing that it 1
not digseminated to suy yerson other than employses of fe Braployer who avo authorizad to

perform the Buployer's msponeibilitics ender Sy MOT,

4.  The Emplayer scknowledgea that the nfumetion which it recelyes from SSA is
governed by the Privacy Aot (5 U.8.C. § 5522 (1) (1) aud (3)) and the Soclal Ssourity Act (42
" U.8.C. 1306(s)), and thet any person who obtaiu this information snder filse pratenscs or se i
- for sy puupose other €k s provided for in this MOTY sy be mubject to pepaltics,

15,  The Employar egrear to allow DHS and SSA, ov el enthorized agents or designess, to,
make padodin vigis io the Bmplayer fr o puxpase of reviowing B-Vesdly -zehted resards, £.a.,
Porms 1-9, S5A. Tuansaotisn Rpcords, and DES verifioation recovds, which wore crerfsd during
the Bumloyer's paviioipation in the B-Veify Progeam, In additon, for fie paposs of evaluating
B-Vesify, tan Bmployer agwes to allow DES aud 88A. or their sufhvrized agentn or designees, to
interviow it ugarding it expeciencs with B-Verify, to interview cmoployess hived dudng B-Verfy
Ao conperning thedr sxpeslence with the pilot, and to mske employment and B-Verify rainted
reoords syallable to DS and the S84, or thelr designated ageos or designees, Palbie to comply
witls tho terwos of fhls paragraph may lead DHS to teontuats ths Hmployer's acosss i B-Venify.

ARTICLE I¥,

REFERR AL OF INDIVIDUALS TO THE S5A AND THE DEPARTMENT OF
HOMELAND SRCURITY

A.REFERRAL TO THE SSA

{.. I¥the Baoployer racalvey u tentative nonconfirmetion isened by 554, fho Brployer rust
print the tentative noncoufirmation notice sa diresied by the antomated system and provide it to
tha employee 5o thif fe exployos may determins whisther he or she will contest the tentative

+

2, The Bmploysr will vefer employees to 834, fisld offives only as dirested by ths
esrtomaated systom besed on 8 featstive nonconfinnation, and anly efer the Beployer reconds the
case verifioston mumber, reviews the put to defect sny tmnseotion arvoxs, and determineg thet |
ihe cmployes contests the tentative nonconfirmation. The Bmployer will tanamit the Sosdal
Sacrity Nombiar to 3SA for vapificstlon ageln ifthdg review indioatss ¢ need to do o, The
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eec il detetine whether he employee eantests the tnkative nonconfirmation a8 s00n #8
pounthlo xftar fhe Bmployer recoivos '

3 If the empinyee confoats an SSA tentatlve nonconfignation, the Braployer will provide
the employss with 4 refexeal letter and instreot the employes to visit an 834 offics to resolve the
diacrepancy within 8 Wedozal Governmens work deye, The Bmployer will meke s seoond inquiry
1o the S5A. detsbase using BVeeify procedures on the date thatls 10 Fedeyal Government worl
deyg after the deio of thoreform! in order jo obisin confimation, or Anul noncontirmation, unless
otharwiss instructad by SBA or unlese S9A. defepniogd thet more fhan 10 duys iz nacsssary ta

resolve the teutative nonconfimation.,

4, The Emplayer agrees not to ask the exployes to obiain 8 printowt from the Social
Scousity Number databago (the Numident) ox other wrliten veriffvation of the Sooial Security

Wb from the SSA.

5. REFERRAL TO THR DEPARTMENT OF HOMELAND SECURITY

1, Tethe Fmployes rcalves 8 fentstivo noncopfimation issued by DES, fhe Bmployer musk
priut the tetetlve nonconfinnation cotics a8 dixpatad by e aufomated syste nd provide it fo
the exnployee so that the employes zuay detesznine whether ko or she will oontost the fentative

nonconfivmrtion,

2 Eﬂ:emnphyuﬂndnaphoh:nmmhﬁrmdhnwhn-pmﬁdﬂudumﬂwwmoh
fhe antoraated system has tanemitted a photo, the employer must print the photo noa-anatoh,
fentativs nonoonfirmation notice &g dirseted by the sutemated systom and provide it to the
smyployes o that the emplaveo muy deteraine vhether he or she will oanlost the finding.

3, ' TheBEmployer ngruuut‘n vofor Individnals to DES only whea the employes chooses to
contest a tentatlve reoetved fomm DER antarnsied verifisation prooess or vhan
the Bumploye: lsmies a tantaiive noncopfiimation based upon & phate nonomatch, The Buployer
will deterzind whether the employes contesta the tantative aonconfomation a8 saon 88 posaible
after the Fyaployer recedves il

4 Emmﬂayeomm;m&wmmnﬁmﬁonmwwnm,mmwam
provids the employes with azefcral lottor snd ingtruot tha eapleyes to cattact Hho Dopariment
Brngh #ta toll-fres hotling within 8 Fadersl Covermment worlk days. )

5 I the emyployus ooblests s fontetive sonoonfirmation based npon & phato nan-maeteh, the

Fmployes will provids tha employes with s sofsral lotter to DEXS, DHE will electconically
trangrnit the resuit of the refhral to the Bmployer within 10 Foderal Govemment wok: days of the

rofie] prleus 1t determingy thet more than 10 daye is necessuy,
6 The Bumployer agreos that £ an etoployes contesfs o teniative uoncanfirmation hesed
nponaphommmh,thnﬂmploya:wmsmdnmpyofﬁmmﬂnyedsm.lm or¥orm I-
766 to DHS for seview iy | :
«  Spanning and unloading the dosament, or
«  Senfing photootyy of the docimont by i express mell aocount (fumishod and paid for
' by DES). _
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7, The Rraployer onderstends that it it cannot defurtne whether there 3 a photo.
pntchfon-smich, e Bnplover is xequited to Saaward the employeds docutamintion to LXHS by
nearning anduplosiling, or by sendingthe doonnaent a3 descoibec in ths precedlng paragmyh, aod
vesolving the cass ad apeocified by the Fomigmtion, Services Vodiier st DN who will determine
the photo xosteh or non-wateh. .

ARTICTEIY
SERVICE PROVISIONE

The S84 and DHS will not charge the Employer for vaeifioxtion services perfonmed woder this
MOU. The Euiloyer s segponsibile for providing equiptan peeded to makss inquiries. To aooess
the B-Verify Spatem, an, Rupleyer will neod & pereonal compater with Intornst apouss.

ARTICIE Y,
PARTIES

This MOU I8 ofibstivs wpon, fhes signators of all partics, and shall sontimie in effect for 2z long sy
the 884, and DHS sonfiuot the B-Verfy program unless modifind bn wiiting by the acufusl
consent of all partles, oxismminated by suy pariy upon 30 days prior written notios o the ofhors,
Any sod 11 syster enbancements & the B-Verty program by DES cx B84, inclnding but not
Yhfied to the B-Vorify cheeking aguinat addifional data sowrwes and nstituting nsw vexlfication
pecnodurer, will be copesed vder this MOT srd will not oanss the noed for a supplamantal MOU
that outlines thess changea. DS agreos to frain exployers on all chimges nede to B-Verify

. through the use of mandatocy xefsosher tatorfals and wpdates to the B-Verify manual, ¥ven
. without changes to B-Verify, the Departent rozerves the tight to zequiip smployers to ieke

roandatory reftesher futerada, )

Texmination by any paxty shell tecrainata the MOT ag to all parties, The 85A. ox DHS may
terprinate this MOTY witbowt pricr notios if detmed noosssaxy hoosuse of the requirements of lavw
or policy, or upen & determietion by B8A, or DHS that thera hag oo & broach of system
intogxity o soourity by the Bmployes, or a fallaxe on the part of the Bmployer to comply with
eglabBished prossdures or legal yequirements. Samme or nil SBA and DHS rospongibilifles under
thig MO way be parformed by contmoior(s), and S8SA and DHE may adjust vorification
respomibilitiss beiwesn cach other an they may detemios, '

Nothing in this MOU is intended, or shonld be construed, to oreats auy right or benafit,
gubstantive or proceduial, enforceable atlaw by auy thind pity againet the United States, ite
ngencios, sificas, or employees, or agningt tho Bumplnyer, its sgents, officers, or employoes,

Rach perty #halk be solsly responsiblo for defending eny ofain or action againet it axising out of or
related to B-Vorfy ox this MOYS, whether olvil ox orirainal, and for oy Hebilify whenedtem,
inending (but ot ligrited t) any dlsputs hatween the Bmployer and any other potson or eutity
rogading the apploability of Seotlon 403{d) of TRIRA, fo nay action taloen or ellegadly tken 'y

tha Buplower, |
'he amplayer mmdesstands that the ot of its participation in B-Verlty §s aot sonfidentis]
information and mry be disclosod se authorized or sequired by law rnd DHS or $8A. polioy,

including butswt limited to, Congressional oversight, B-Veriy publisity and medis inguirics,
and vesponsss b ingairien under the Freedom of Information Aot (FOLA).
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The foregotng constituos the al agcsement on this subject betwoen the 884, DHS, aad the

%einuﬁ-dmwhpusw appesr below sopresent thet they s antliocized to enter brde
thila MOUY on behalf of the Boployer and DHE respostively.

accepted g?ﬂd ant in BVer shonld only slgt the Hmployze's Beution of
t{zg:gnam p:;:. youphwe any ;.E’ﬁ’fﬁ cotutact E~Vertly Operatlonis at 888-454-
4218,

*

Employet The Univessify of Missimiipt - Department of Human Reyuutoes

Reging Johnsen

Nicuo @legga type.or pring) Tde -
Electrordcally Signed 06/18,/2008
Signaiuze Dato

Depenmentof Homelsod Seoutity — Vesdfication Division

JSCYE Verification ivision
Watve (Please typo ar print) Title'
Electranioally Sigwad : 0671852003

'ﬁl:gnamm . Date
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County or Pasiih! EABAVEETE
Employoc Ideolifloation Mo S4G0000D
North Amaxitan Indusicy ‘
CiesifosficnSprens Coder 611
Patend Crapany?
' 2508 to .
‘Wusiber of Brmplopeey: A Modbee of St Verfed o ol
Avoyow vesiiyb for taere thea 1 g e yos, ploose provido tho amebor of slins veritied the in eovk Btata.
+  MIRSIESIFPL | sita(s)

Inmﬂmmhﬁnsmmmmmmmm’ynmﬂowmmwanmnmupmml problame:

'J.N':Jmn;f:mM‘Eu: (i67) 91% fgzss . Braflwabo; (60915~ 5836
JemeR Addreas: shioknpo@alominr.ady
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Form W-Q Reguest for Taxpayer ' flt‘;::‘:rn t;ﬂi:;
ﬁ‘“;“w"”’“m‘”"mz%m Identlﬂcatlon Number and Gertification o o T 1S,
T Titia (o Sigawen G yolur UG TR 16 8 T GRRIRg O TWTy Ao 0 ot Tes T B

The Uriiveral orsoummm;zm
W ¢ from above

2 Buslie vardlansunaon antity nans, if

:IGhmamim\bmtfnrl‘ednﬂ]laxdﬂumnatbrruhutoriynmnlﬂuquhwhgmnm © 7 4 Exempticns fesd am:raniym

[ idicusiieote peoprstorar ] G Gefporsnon ] 8 Corpormion L] Partnersiic ljmswwa f““&"ﬁi'ﬁﬁ'“;"ﬁﬂ-{"’m" s
| Exsmpt paysecade it any)

- (] mited lisbliy:company, Enter the tai olesalioation 10=0 corporation, 8= frpcrstion, Peparinsrahip) &
~s | Exemption froi FAYOA reporiing

th.aFnrn G-membir LLE that{s-dienigiindad, do 0ot theok LLO; chaok fhe rﬁatobuamﬂllunaehnvafor
i) gla-mebay Rish oade{f any)

. Prdntactypa
&cmmﬁmma

mmmnon of the aln T,
iyl Higher Education -'mumm.mmma-as;
& , SrH, { B Mmhmmnndmﬁm‘ -

‘!18 cﬁh‘m :mve. Box 5157

my. mmmmu- ] e
.Ehlar yaurTlN in :he am:ruprlalabnx ' The. I'IN mvidnd muy ina h tha name ]uan on l,'ue 1 to avald CHN AOFILTy NEBer
bockup wikiwdding. Par indivichuisy This is tenaraily.y m;fm n‘aqmlrhymaﬂhgqﬁﬁm mﬁ,m P s . ‘
rasidert olliait, wole propor, or distenidiit en ;w v et | istrpedlein oif pipe 8. Forothige : o N I #*
Aﬁﬁgﬁgggww piiifiation umber TEIN], f you s not heve:s) wmr.,sgwmvtaaata : : i
Note. [f the actourit i In didre-than one nitime, ade the Instructicns for fine t and tha chart .o pega 4 for
fuidelings on whose number to enter.

'underm o oF porfuty, iaamnvmn T e

1, The numbser shown on this fasm Is mycorteit tnwmﬂmcﬂtlm number (tr | am walting fota numhsr 4o b {ssuad to me); and

2, | am not subjaot o backup withtiolding becauss: (&)1 am exempt fron bsokup withnolding, or (bt mmunan notifiad by e Inteme). ﬂwmuo
Betvics JRS) that | sm aubject to backup-Withholding as a.reautt of-afailite.io raport all Intumclbér dhfdﬁndm orlc) MJRSBKHE notiflad HikiHatl sin
na fonger subleot to backup withioldings eod

8. 1ama U,S, oitizan or other 4.2, parson (definet! below; anﬁ

4. The FATCA core(s) anterad on this foym §f any} indicating thekl am exempt t’rﬂm FATOA reporiing is covept.

Cirtitication kstructions. You iiat ofoas Ut ftem 2 above T you-have Bean natiffed b the IRS that vou are ctitrently subject to backup withhaldin

becavea you have. falled bo report all nderact and dividentls on sﬁ‘r taxrotuen, For rebl egi Meﬂem&iﬂun 2 doan not apply. For mnrag? wd v
] , a

vidlial raﬁruméﬂt arrargement (IR

Interest pak, acdlsion o abifwinamunt of Secired propery, agicallationof debt, contiutibtis to an in
M gl paymintae sl and dividends; ¥ 'ﬁ f‘ﬁwmﬂ o sign tha carfification, hutnu must pmv!dn your nnmsot TiN; Ses the
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Issuéd to:

- The University of Southern Mississippi

The State Hﬂmﬁﬁﬁﬁawm of Higher Learning, as a participant of the Eummﬁm%ma
Tort Claims Fund as set forth in Chapter 46, Title 1, Mississippi Code 1972, as
amended, certifies coverage of the above-named institution under its self-insured
IHL Tort Claims Plan. The IHL Tort Claims Plan provides protection for tort

claims against the named institution as well as its employees subject to terms and

limitations established by law. This Certificate shall continue in full momnm and
effect until such time as it may be canceled or rescinded.

Issued this ﬁr,m " day of July, 2013,

State Institutions of Higher Learning
IHL .ﬁonn ﬁEBm Ema

T David 5. Buford, Administator
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