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STATE OF MISSISSIPPI
Phil Bryant, Governor

MISSISSIPPI DEPARTMENT OF CHILD PROTECTION SERVICES
Dr. David A. Chandler, Commissioner

Ms, Catoria Martin, Director

Personal Service Contract Review Board
Mississippi State Personnel Board

210 East Capitol Street, Suite 800
Jackson, MS 39201

Dear Ms. Martin:

This letter is to provide PSCRB the information as outlined in PSCRB Rules and Regulations
Effective 7.1.16, Section 7-119 DHS or DCPS Personal Service Contracts.

CONTRACTOR: Chapin Hall at the University of Chicago
CONTRACT TERM: July 1, 2017- June 30, 2018
RENEWAL: N/A

METHOD OF PROCUREMENT: Sole Source

TOTAL COST OF CONTRACT: $134,922

PURPOSE OF CONTRACT: Perform research, analyses and technical assistance fo
support MDCPS’ efforts to develop and impiement a performance based contracting
system, This effort is focused on those private providers that contract with MDCPS for
the provision of emergency shelter, regular group homes, therapeutic group homes and
therapeutic resource homes that provide services to children and families involved with
the child welfare system.

STATEMENT OF USEFULNESS FOR ESTABLISHING AND OPERATING DCPS:
N/A

COPY OF PROPOSED CONTRACTUAL AGREEMENT: Aitached

if there are any questions, please contact me at (601) 359-4493.

Sincerely,

DocuSigned by:

Dr. David A. Chandler
P. 0. Box 346 - 660 North Street - Jackson, Mississippl 33205

Phone (601) 359-4368 - Email: mdops.co@mdcps,ms.gov
WwWW mdeps, ms.gov
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Personal Service Contract Review Board
Forpmn PSCRB-002

SOLE SOURCE DETERMINATION
Revised 7/1/2016

Agency: [Mlssissippi Department of Child Protection Services

Agency Contact Names [DF, David A, Chandler

Agency Contact Phone Number: [601-359—9669

Agency Contact Emall Address! [Dav!d.Chandler@mdcps.ms.gov

Agency Contact Fax Numbet: [601-350-4477

Date Farm Suhmittad: l 03/31/17

Contractor Name: [Chapln Hall Center for Children

Contract Address; |1313 East 60th Street Chicago, I 60637

Principal Owners with Greater thay 5% Interest In the Company:
[aryan Samuels o ‘ 1

Service Type:
lconsultants o ;
Date of Contract: L . .

Bty 1, 2017 | - _— “ I
Length of Initial Contrack: _ _
[One Year , o | |
Numbgr of Renewals: o N i .

Total Valtie of Cantract including renewals:
|$257,613.00

REIN (Sala Spurce Notification) number; _
v/ | , |
15 the contractor registered with the Mississippi Secretary of State?
Yeg
] No

Were any objectlons to the sole source determination regaiding this service recetved by
the agency? :

[ JVYes

B Na

Is this servica mandated by a valid binding court order?

B Yes

1 Na

Description and Scope of Service: _

Chapin Hall at the University of Chicag o has, since its inception In 1985 as a vesearch and policy center, focused
on a mission of improving the well-baing of children and youth, families, and thelr cammunities. Chapin Hall

This form and all attachments should be submitied slestronically to the PSCRE staff via the PSCRE e-system, using the four diglt agency number and X diglt board méeting dote’
ag the contract number, For example, If the agency's four dight agency numbier s £234 and the hpard meeting date Js Augutst. 18, 2015, then the contrsct filimber for purposes of
s form would be submiltied ag 1234D81R15,

Page1
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Parsonal Service Contract Review Board
Form PSCRB-007

SOLE SOURCE DETERMINATION
Hevised 7/1/2015

Centerfor Childrén conducts palicy research by developlng antd testing Dal Ideas, genaratihg and analyzing
infermatian, and examining pelicies, programs, and prastices acrass a wide range of servica systems and
organizations.

What efforts were made to determine thatthe proposed provider i the only entity that ¢an provide the servics
needed?

Through court negot fatiohs betWeen plalntiffs attorneys, defendanrs atromeys, Court Monitor and the Judge
asslgned to the case,

What efforts were made to ensure the best possihle price for the services was ohtained?

Through ¢ourt neaotiations betwesn plaintiffs’ attorneys, defendants' attorneys, Court Monitor and the Judge
asslgned to the case,

Why {5 the service the dnly one thatcan meet the needs of the agency?

Chapln Hall Center for Chlfdren is deemed Y sola source provlder because thls agency ls named as the
Independent Contractor In the Mississippi Modifled Settlement Agreement, Exhiklt 1, pages 1-2,

Why is the source the only person or entity that can provide the Tequirad service?

Through court nagotiations hetween plalntiffs' attorneys, defendants' attorneys, Court Monitor and the Judge
assighed to the case.

Why is the amount to be expended for the servive reasonable?

The approxtmate funding amounit was based an caurt negotiations hetwean plaintiffs' attornays; defendants’
attorneys, Court Monltor and the Jidge assigned to the case,

What, if any, market analysis was conducted to determine that the sertice to be providedis
prdcticably available from only une source?

Through court negotiations between plaintiffs' attorneys, defendants' attorneys, Court Monitor and the Judge
assigned to the case,

The following items must be Included with this foro:
List identifyng all attachments submitted
% Agency Head signed sole source determination letter

[ Documented evidence thatnotice was providad 1o the public on the
Missigsippi Procurement Qpportunity Search Portal for 14 days

B Copy ofvalid binding court order if applicable

Copy of any objections to sole source determination (Form PSCRB-001} and any
¥ accompanying documents submitted

This form and 21l attachmants shisuld ie submitted electronically to the PSCRR staff via the PSCRB ewsystem, using the four digit mgenty number and slx diglt board meating data
as the rantract nmber, Far-example; I the sgency's four flgl agancy number i 1234 and the board meating date (5 August 18, 2015, then the conttact number Tor purposes of
this farm wouki be submitted as 1234081815,

Page 2



DucusSign Envelope 10: B09CBBEA-4397-46DA-BC7F-7CBDT5C59868

Personal Service Contract Review Board
Form PSCRB-002

SOLE SOURCE DETERMINATION

Revised 7/1/205

The Agencrﬂq;@msmign and date this form in the space provided below.
Signature: Dr- DMJL LCLMM .

L--ABDBDGDﬁ#nDﬁ‘lET-..
Printed Name?l“ . Da\f‘i d A. Chand] er

The followhig items must be ingluded with this form:

What, if any, marleet dnalysls was conducted to determine that the service to Yt provided Is practicahly avdilable
from only one source?

Why is the amount to be experided for the service reasonable?

Why ix the source the only person or entity that can provide the required service?

Why is the setvice the only one that can.meet the needs of the agency?

What offorts were made to enstre the best possible price for the services was obtained?

What efforts were made to Getermine that the propased provider is the only entity that can provide the service
needad?

This fiirm and a'l attachments should be submitied electranicelly to the PSCRB staff via the PSCRE e-systehd, tsing the four dight agenry nurber and six digit board rieting data
a¥ the contract number, For sxampte, if tha agency's four digh agancy rumber 131234 and the hoard meating date Is August 18, 2015, then the contract nurher for purposes of
' thls Foers would be submitted as 1234081818,

Page 3
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STATE OF MISSISSIPPI
Phit Bryant, Governot

MISSISSIPPI DEPARTMENT OF CHILD PROTECTION SERVICES
Dr. David A. Chandler, Commissioner

Ms. Catoria Martin, Director

Personal Service Contract Review Board
210 East Capitol Street, Suite 800
Jackson, MS 39201

Dear Ms. Martin:

The Mississippi Depattment of Child Protection Services (MDCPS) is in the process of
contracting with the Chapin Hall Center for Children, in order to comply with the Olivia
Y., et al. v. Bryant, et al., Modified Mississippi Settlement Agreement and Reform Plan,

Based on the regulation found at 3-205.2, Conditions for Use of Sole-Source
Procurement, DFCS did not issue a Request for Proposals or accept bids for this contract
due to Chapin Hall Center for Children being appointed by the Court to serve as technical
assistance consultant for the Performance Based Contracting implementation pursuant to
the Modified Mississippi Settlement Agreement and Reform Plan; therefore, procurement
measutes were nhot necessary, Please reference the attached Modified Mississippi
Settlement Agreement and Reform Plan, Period 5 Implementation Plan, Page 2-3,
Sections 7-9.

MDCPS deems Chapin Hall Center for Children as the sole source provider for technical
assistance consultant services for the Modified Mississippi Settlement Agreement and
Reform Plan pursuant to the binding valid court order mandate.

Should you requite any further questions or concerns, please contact Brian Lewis, Bureau
Director IT at (601) 359-4495.

Smcerem,by:

DocuSig
kit K. Pletwar, (LS
Dr. 13avid A, Chandler
DAC:BL:lw
Attachment
P, 0. Box 346 - 660 North Street - Jackson, Mississippi 39205

Phone {601) 359-4368 - Email; mdcps.co@mdcps.ms.gov
www.mdeps. ms.gov
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Case 3:04-cv-00251-TSL-FKB Documert 618-1 Filed 12/23/14 Page 2 of 8

WModified Misslssippi Setilemant Agreement And Reforas Plan
Period § Impleméntation Plan

PERION 5 IMPLEMENTATION PLAN

This is fhe Poriod 5 Tmplemontation Plan teguired by Scotion LD, of the Modifted Mississippi
Setfletnent Aptsemment and Reform Plan (the “Modifled Setflement Agteoment” of “MSA™ (Dt
Ne. §71). Petlod 5 shall zun For u 12-month perlod heginning on July 7, 2014, Dofendents ghall
substautially comply with the Period 5 Impleraentation Plan requiremetrds by e end of Period 3,

or as gpecified therein.

I, Reform Planning and Tmplensentation

A. Purstant ko Section {5, of the MBA, the Parties, working with the Mongtor, shall begin to
negotiats the Perlod 6 Implementation Plon by April 7, 2015,

11, Adminfstration and Management Implemontation Steps

A. Human Reseurces Managemaont

L

Page 1 of7

By Sept. 1, 2014, Defendunts wHl have formed Data, Monitoring, Administration,
Fisoal end Practioe Subcommiitees o aid with the prooess of devoloping and
implementing a perforraance-bassd confracting ("PBC ")systera.

The Subcommittees described in Patagraph ILA.L, above will be comprised of

MDHES-DFCS representatives and appropriate and related agetcy representatlves.

Defendants gshall maintain Reglorml Implementation Teams ("RITY) in all
Regiots. The RITs shall be chaired by the respective Regional Divectors and the
membership will consist of appropriate sfaff persond apd may also incinde
reprosenfatives of ofher® siaie agencies or stakeholders the Statewide
Tmplementation Tean: ¢“SIT") has deemed necessary o catry out the Tsam's
function, The RITS shall tueet no Jess frequently than quarterly aud shall isape
progroas teports to the STT no Less frequently than guatterly, Thest reports shall
discnss accomplishments, chellenges, and anticipated next steps. The IRTTS will
inchide Sub-Teamns in the following practice sreas; Contiouous Quality
Improvement ("CQT") and Resouroo Patent Recynitment and Retention,

No later than Nov. 15, 2014, Defendants will retein s technioal assistance
consultant to work with Defendands irr developing performance-based contracts i
the areas of emetgency shelters, regolar group homes, therapebtic group homey
and therapentic resovree homes, :

Py November 1, 2014, Defendunts will have in place an executed contract with
Chapin Hall/Center for State Child Welfare Date ["Chepin Hall") for membership

int the State Data Conder,
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Page 2 of 7

Case 8:04-0v-00251-TSL-FKE Docutnent 618-1 Filed 12/23/14 Page 3of 8

Modilied Mississippi Settlemont Agreement Astd Reform Plan
Poriod 3 Buplementation Plaa

By November 1, 2014, Defendants will provide Chapin Hall with the MACWIS
deta files needed Tor developing the analytic files that will provide the information
necessary to gulde the development of the PBC strategy and timeframes,

By Februmy 15, 2015, Defondants shall contract with Chapin Fall for the
yesearch and data analysis necessary to develop a PBC stintegy and timelitio that
are informed by the infotination provided threvgh the data analysis performed by

Chapin Hall,

Defendants’ contusot with Chepin Hall shaft 1'aqui.retdeiiv¢1‘y of the unalytic data
filas needed to guide the PRC sbvategy and time framies o DFCS no later than

Februacy 28, 2015, ~

By May 31, 2015, Defendunts, in colleboration with the technical assistance
consutiaht and Chepla Hall, will complete & written strategy fon exeeuting
performance-based sontracts with foster care placement providets that is guided
by and based on the lnformation ganetated by the analytic data files. The dafe in
the analytic files wiil be nsed to develop the beselines, perfortnance standards,
outopmos, and any éther measorable indiontors vieoessary for developing the

slrategy.

Not later than June 15, 2015, Defendants and the technical asslstance consultant
will provide the Moxitor with the scope of services for the emergency shelter
providers request for proposals ("RFP"). The proposed scope of services
developed by the Deferdusts and technical assistance consultant shall contain
standards, required Teporting and manitoring as well #s & method for incentivizing
required performanse which shall be incorporeted into emch of the confracts,
Wirils the method for inentivizing required performence may be phesed in and/or
adfusted over tims, Hs nftial fmplementation shall commence upon the contraot

offeative date,

By Angust I, 2015, Defendants wili issue an RFP for emetgency shelter
providers,

By December, 1, 2015, Defendents will have signed performance-bassd contracts
with smergoncy shelier providers, Thess contracis shall becomie effective no latex

than Decernber 1, 2015

Not later than Ostober 1, 2015, Defendante and the technical assistance consultant
will provide the Monitor with the scope of services provisions for the RFPs for
regular proup home providets, therapsutio group home providers and therapeutic
resoutce home providers, The proposed scope of servioes developed by the
Defendants and technical assistance vonsultant shall contain standards, required
reporting and onitoring as well es a mcthod for incepfvizing required
pearformance which shall be incorporated inte each of the contracts, While the
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Case 3:04-cv-00261-TSL-FKB Document 618-1 Filed 12/23/14 Page 4 of 8

14.

13,

Wadilied Mississippl Setflement Agreement And Reform Plan

Peried § Implementation Plan

methad for insentivizing requited performance may be phased in and/or adfusted
ovet time, its inittal implementation shall commence upon the contract sffestive

date.

By Janusry 1, 2016, Defendaris will issue RFPs for petformance-besed contracts
for regular group home providers, therspsutic group home providers, and
iherapeutio resource home providers,

By March 1, 2016, Defendants will have signed performance-based aonteacts with
regular grovp home providers, therapoutic group home providers, and thaapentio
tesotwoe hotne providers, These condtacts shall become effective no later than
Mareh 1, 2016,

B. Continnouy Quality Improvement

Defendants shall comiitios to irmplement shd maintain a COI system in accordanes
with MSA Section TLA.3,

7. Defendanty shall continue t producs CQI Review Reports within 60 business days
of sompleting esch CQI Roview, based on the following sohedule:

1

Pape 3 of 7

)

&)

d)

8)

D

8

By

By September 1, 2014, Defondants shall commplete & seoond follow-up CQI
Review for Region I-Noith,

By September 1, 2014, Defendants shall complete a third follow-up CQI
Review for Region TV-Noxth,

By October 1, 2014, Defendants shali complete @ third followup CQE
Raview for Reglon IV-South,

By November I, 2014, Defendants shall complete a third follow-up CQI
Review for Region II-Sonth.

By Degember 1, 2014, Delendants shall complete a third follow-up CQI
Review for Region I-Novth,

By Jamuary 1, 2015, Defendants shall complete 8 second follow-up CQI
Review for Reglon VIE-West,

By Pebwoary 1, 2015, Defendants shall complefe a second follow-up CQI
Review for Reglon V1,

By March 1, 2015, Defendants shall complete a sacond fllow-up CQI
Review for Region Jf-East,
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Case 3:04-ov-002B1-TSL-FKB Document 618-1 Flled 12/23/14 Page 5 of 8

Modified Migsissippt Seitlement Agreement And Reform Plan
Parlod 5§ ITmplementation Plan

i) By Aptil 1, 2015, Defendants shall complete o fourth follow-yp CQI Review
for Reglon V-West, ‘

k) By May 1, 2015, Defendants shall completo a thixd follow-up CQI Review
for Region V-Hast,

I} ByJoe 1; 2013, Defendants shall scomplete a third follow-up CQI Review
for Region VIE-East,

3. By the end of Period S5, Defendsnts will - fuzther olaiify the policy regarding
compliance with the public child fatality reporting requirements of the Child Abuse
Prevention and Treattment and Adoption Reform Act regarding the circumstances {hat
would trigger wtansmission of the required information to the Deputy Director, the
relevant timeline, and the Deputy Ditectot's obligations with respect to relsase of the
information that falls within the statntory cxeeption.

Tnformation Mmmagement and Use

By Januaty 30, 2015, the Partles will have documented idertifiable remaining gaps in
reporting required under the Peied 3 and Perlod 4 Implementation Plans mmd
appendices and the Pacties will have come fo agreament on how sach gup in teporting
il be addressed in Forthcoralng vepoxiing and the deadlines for such teporting,’

Fxoept as modified by the gap sgreement reforenced in Sootion ILC.1. above,
Defendants shell continue to disseminate reports get forth in Attachinent 1 and 2 of
the Tnitial IP4 Plan end Appendix 3 of the Final IP4 Plan,

" By June 1, 2015, the Monitoz shall produce a veport fo the Pariies on the tesults of &
oast record teview which shall measure Defendants’ petformance related to: the
maintaining of complete xecords; the provision of physicsl health, demal, maental and
behaviorel health assessments and services; and educetional continvity as reguired by
MSA Sections H1.8.4.4; ILB.3.a and b; ILB.3.{ and g; 1184 LB.3.4; LB 2.¢; and
HLB.6.¢ (the “Health and Bducation Care Case Reoord Review™),

a) The Monitor shall work in cansoliation with the parties and any sabjsot
matter experts she deems appropriate on e design of the case rscord
review, jucluding the formulation of & data collcetion fnstrument to gujde
the review. The case rzcord review shall be conducied by the Moniior, in
eoilaboration with Defondants, The Defendants shall aseign a sufficient
number of staff experienced in case reviews fo work with the Monitor on

this project.

1 Ay documonted In ke dara vassnoiliation table of August22, 2014, and subsaquent, xelnfed slectronic
cortespondence, the partise recognizs that vertain. inforinatlon outmat be onrently captured by MACWIS daia or
FOR PAD reputts, The partles agros that this information mey be reported on through other means suofs as v oase

yecord review and such reporting ihay net be available retrospectively o1 on a monthly basis,

Yage 4 of 7
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Case 3:04-cv-00251-TSL-FKB  Dooument 6181 Filed 12/23/14 Puage 6 of 8

Modifted Misslssippi Settlement Agreemont And Reform Plan
Pariod 5 hmplementation Plan

) Within 45 days of recelpt of the Monitor's final repert on the results of the
case record review, Defendanis shall develop and submit & plan and
timoline for teporting on the physical health, dental, mental, and behaviozal
health asscssment and services required by MSA Section ILB.3.e and b;
IL.B.3.f and g; and 1L.B.3.4. (the “Health Care Reporting Plan’) to Plaintiffs
and 1o the Monitor for the Monitor's review and approval,

6) Defendants shall implement the Health Care: Reporting Plan following the
Monitor’s spprovel. ‘

4 By Qetober 1, 2014, Defendants will hire a Lead I’ro'gmmma:rmnaiyst and 8 Senior
Programmer/Analyst who will foous on the new SACWIS system

Ti%. Foster Cave Service Standards

A, Child Safety

1. By December 23, 2014, Defendants shall suybmit a letter describing their
implementation of the activities contained in thele MIC Timeliness Letter required
under the Final Perfod 4 Implementafion Plan Section LA L,

2. By Dessmber 23, 2014, Defendents shall submit & letter deseribing their
implementation of the activities confained in fheir MIC Reduotion Letter tequired
under the Final Period 4 Implementation Plan Ssotion TLAZ.

B. Child and Youth Permanency

1, By December 23, 2014, Defendants shall conduct an analysis of the existing tracking
. syatem for the timeliness of all TPR Petitlons,

2, By December 23, 2014, Defandauts shall provide to Flaintiffs and the Monitor a letier
outlining steps Ffor implemeniting improvements in the tracking system, addiessing
ndoeatary staffing, technologies end profocols necegsery to establish a sivgls,
cenilialized process 1ncluding reporting within DFCS for tracking the timeliness of all
TPR. petiticns (the “IPR Letter™), Defendants will fmplement the improvements
contaiied in the TPR Letter by the end of Petlod 5.

3. By May 1, 2015, Defendants will revise policy to requive steff to document in the
chifd's recond, notificstion to all potential adeptive familles and any tesource family
caring for a ohild who has become legally uvailable for adoption, of the availability of

adoption subsidies, :
4, During Period 5, Defendants shall maintain & Medioal-Mental Health Specialist

whose job responsibility will be to develop and coordinate & broader and more
peographically diverse atray of physical, dental, and mextal health servicss available

{o foster children.
Page 5 of 7
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Case 204-cv-00251-TSI-FKB Document 618-1 Filed 12/23/14 Page 7 of &

Modified Misslssippi Settlement Agreewent And Reform Plan
Perlod 5 hmplementation Plan

5, Duting Petiod 5, Defendants shall hire 3 additional worlers to budld the resovrce
service array wiioh will result fn o total of 6 workers ln the resource development

unit, )
6. Defendants shall contlnue to maintain a process for making legal risk placements,

C. Recruitment and Retention of Resource Namilies and Thevapoutic Service
Providers

1. ‘Within 10 business days prior 1o the date established by Centers of Medicate and
Meditaid Services ("CMS™) for the filing of a reconsideration request or appeal, if
aveilable, of the CMR decision on the Treatment Foster Care per diem rais of §
131,00, Defendants shall provide the Monitor and Pleintiffs with a writton update
sommarizing the status of Defendanty’ declsion whether or not to seek reconsideration
or appeal, 1f available, of said dectsion, Additional updatcs, if appropriste, will follow
within 30 calendar days of ench preceding astion, inoluding providing coples of any
related correspondence.

1V. Practice Model Xmplementation

A. Defendanls shall receive practice todsl implementatlon teporis from Defendants’
consultant Cender for Support of Families (“CSF") af least quarterly and produce to
Plaintiffs and the Monitor copies of any such practice model implementation ivpoxts
wheneves thay are recaived, but in no event less than querterly, within 30 calendar  days
of recsipt. Priot to producing the practice model implernentation. reports to Plaintiffs,
Defendants wifl yedaot any information that pertaing to non-cluss members.

Papgs 6 of 7
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Case 3.04-cv-00251-TS(-FKB Document §18-1 Filed 12/23/44 Page 8 of 8

Modified Mississlpp! Setdement Agreoment And Referm Plan
Pertadt 5 Implonsentation Plan

DATED: Decemtber 23, 2014
AGREED TO BY:

Mercia Robinson P
Marcia Robinson Lowry (MBN 43991 pro hac vice)
Sara R, Robinson-Glasser (MBN 47547pro hac vice)
A BETTER CHIEDHOOD, INC,
1093 Haxdsorahble Road
Chappaqua, New Yok 10510
Telephone; (844) 422-2425
PLAINTIFRS' COUNSEL

W, Wayne Drinkwatet, Jt, (MBN 6193)
BRADLEY AranrRosy & Wiits LLP
188 East Capitol Sirest, Suite 450
Jackson, Misslssippl 39201

Telephome: (601) 948-8000

Christlan T, Cerbone (MBN 43986 pre hac vics)
Tohn Piskora (MBN 44474 pro huc vicey

L.oEB & I.088 LLP

3435 Park Avoenue

New York, New York 10154

Telephone: (212) 407-4000

PLAINTIFES* COUNSEL

Js/Dewitt I, (*Rusiy”) Fortenberey, Jr,

Dewitt L, (*Rusty”) Fortenberry, Jr. (MSB #5435)

Kenya Koy Rachal (MSB #95227)

Ashley C, Tullos (MSB # 101835)

BAKER, DONRLSON, BEARMAN, CALDWELL & BERKOWITZ, P(-
4268 1-45 Notth

Merdawhbrack Offics Patk

P.0. Box 14167

Tackson, Mississtppf 39211

Telephane: (601) 3512400

Harold Plzzetts, I, Bsq.
Assistant Aitomey General
Generat Civil Division

Canoll Gartin Justioe Building
430 High Street

Jackson, Mississippt 39201
DEFENDANTS' COUNSEL

Page 7 of 7
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PSCM-009-0%
March 2617

MODIFICATION NUMBER TWO
TO THE AGREEMENT BY AND BETWELN
MISSISSIPPI DEPARTMENT OF CHILD PROTECTION SERVICES
AND
CHAPIN HALL AT THE UNIVERSITY OF CHICAGO

The following Amendment, effective July 1, 2017 is made a part of the contract, dated June
23, 2016 entered into by and between the Mississippi Department of Child Protection Services and
Chapin Hall at the University of Chicago.

Now, therefore, in consideration of the mutual agreements to modify the original contract
between them, MDCPS and “Independent Contractor”, do hereby agtee that Paragraphs 3, 5, 14, 18,
21, 22,27 & 28 of said contract shall be modified to reflect the following:

3. Scope of Services. Independent Contractor will perform and complete in a timely and
satisfactory manner the services described in the “Scope of Services™ attached hereto as Exhibit A-
2, and the “2" Modified Mississippi Settlement Agreement and Reform Plan,” attached hereto as
Exhibit B-1, and incorporated herein by reference.

5. Consideration and Method of Payment,

A, As consideration of all services and performances under this Contract,
Independent Contractor shall be paid a fee not to exceed One Hundred Twenty-Six Thousand Seven
Tundred and Ninety-Two Dollats and Zero Cents ($126,792.00) during SF'Y2016 for July 1, 2015
{hrough June 30, 2016. Modification #1 increased by One Hundred Thirty Thousand Eight Hundred
Twenty One Dollars and Zero Cents ($130,821.00) during SEFY 2017 for July 1, 2016 through June
30, 2017. Modification #2 increased by One Hundred Thirty Four Thousand Nine Hundred T'wenty-
Two Dollars and Zero Cents ($134,922.00) during SFY2018 for July 1, 2017 through June 30,
2018, It is for all products, services, salaries, travel, performances, costs, and expenses of whatever
kind and nature of this Contract, It is expressly understood and agreed that in no event will the total
compensation paid hereunder exceed the specified amount Three Hundred Ninety Two Thousand
Five Hundred Thirty Five Dollats and Zero Cents ($392,535.00). (Exhibit C-2, Budget)

B. The Independent Contractor will bill MDCPS for its services on a monthly
basis. Following the satisfactory completion, as determined by MDCPS, of its monthly services, the
State requires the Independent Contractor to submit invoices electronically throughout the term of
the agreement. Invoices shall be submitted to MDCPS using the processes and procedures identified
by the State. The appropriate documentation shall be submitted on the last working day of the month,
with the final invoice to be submitted within five (5) working days after the contract ending date,

PAYMODE: Payments by state agencies using the Mississippi’s Accountability System
For Government Information and Collaboration (MAGIC) shall be made and remittance information
provided electronically as directed by the State. These payments shall be deposited into the bank
account of the Independent Contractor’s choice. The State may, at its sole discretion, require the
Independent Contractor to submit invoices and supporting documentation electronically, at any time,
during the term of this Agreement. Independent Contractor understands and agrees that the State is
exempt from the payment of taxes. All payments shall be in United States currency.

1
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E-PAYMENT: Independent contractor agrees to accept all payments in United States
currency via the State of Mississippi’s electronic payment and remittance vehicle. MDCPS agrees
to make payment in accordance with Mississippi law on “Timely Payments for Purchases by Public
Bodies,” Mississippi Code Annotated 31-7-301, et. seq., which generally provides for payment of
undisputed amounts by MDCPS within forty-five (45) days of receipt of invoice.

14.  Availability of Funds, It is expressly understood and agreed that the obligation of
the Agency to proceed under this agreement is conditioned upon the appropriation of funds by the
Mississippi State Legislature and the receipt of state and/or federal funds. If the funds anticipated
for the continuing fulfillment of the agreement are, at any time, not forthcoming or insufficient,
cither through the failure of the federal government to provide funds or of the State of Mississippi
to appropriate funds ot the discontinuance or material alteration of the program under which funds
were ptovided or if funds are not otherwise available to the Agency, the Agency shall have the right
upon ten (10) working days written notice to Independent Contractor, to terminate this agreement
without damage, penalty, cost or expenses to the Agency of any kind whatsoever. The effective
date of termination shall be as specified in the notice of termination.

18. Applicable Law, The contract shall be governed by and construed in accordance
with the laws of the State of Mississippi, excluding its conflicts of laws, provisions, and any
litigation with respect thereto shall be brought in the courts of the State. Contractor shall comply
with applicable federal, state, and local laws and regulations.

21. Representation Regarding Gratuities, The Independent Contractor represents
that it has not violated, is not violating, and promises that it will not violate the prohibition against
gratuities set forth in Section 6+204 Gratuities) of the Mississippi Personal Service Contract
Review Board Rules and Regulations.

22. Procurement Regulations. The contract shall be governed by the applicable
provisions of the Mississippi Personal Service Contract Review Board Rules and Regulations, a
copy of which is available at 210 East Capitol, Suite 800, Jackson, Mississippi 39201 for inspection,
or downloadable at http://www.msph.ms.gov.

27. Confidentiality. Notwithstanding any provision to the contrary contained herein, it is
recognivzed that MDCPS is a public agency of the State of Mississippi and is subject to the
Mississippi Public Records Act. Mississippi Code Annotated §§ 25-61-1 et seq. If a public records
request is made for any information provided to MDCPS pursuant to the agreement and designated.
by the Independent Contractor in writing as trade secrets or other proprietary confidential
information, MDCPS shall follow the provisions of Mississippi Code Annotated §§ 25-61-9 and
79-23-1 before disclosing such information, MDCPS shall not be liable to the Independent
Contractor for disclosure of information required by court order or required by law.

28. E-Verify. If applicable, Independent Contractor represents and warrants that it will
ensute its compliance with the Mississippi Employment Protection Act of 2008, and will register
and participate in the status verification system for all newly hired employees. Mississippi Code
Annotated §§ 71-11-1 ef seq. The term “employee” as used herein means afy person that is hired
to perform work within the State of Mississippi. As used herein, “status verification system” means

2
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the Illegal ITmmigration Reform and Immigration Responsibility Act of 1996 that is operated by the
United States Department of Homeland Security, also known as the E-Verify Program, or any other
successor electronic verification system replacing the E-Verify Program. Independent Contractor
agtees to maintain records of such compliance. Upon request of the State and after approval of the
Social Security Administration or Department of Homeland Security when required, Independent
Coniractor agrees to provide a copy of each such verification. Independent Contractor further
represents and warrants that any person assigned to perform services hereafter meets the
employment eligibility requitements of all immigration laws. The breach of this agreement may
subject Independent Contractor to the following:

(1) termination of this contract for services and ineligibility for any state or public contract in

Mississippi for up to three (3) years with notice of such cancellation/termination being made

public;

(2) the loss of any license, permit, certification or other document gtanted to Independent

Contractor by an agency, department or governmental entity for the right to do business in

Mississippi for up to one (1) year; or,

(3) both.

In the event of such cancellation/termination, Independent Contractor would also be Hable for
any additional costs incurred by the State due to Contract cancellation or loss of license or
permit to do business in the State.

All other terms, conditions, and provisions set out in the original contract othet than those
modified and amended, which are not in conflict with this Modification Number 2, shall remain in
full force and effect for the duration of the conttact.

IN WITNESS WHEREOF, the partics have executed this Modification Number 2, in duplicate, on
the date appearing with their respective signature below.

MISSISSIPPI DEPARTMENT OF CHILD CHAPIN HALL AT THE UNIVERSITY
PROTECTION SERVICES OF CHICAGO
By: By:
Authorized Signature Authorized Signatare
Printed Name: Dr. David A. Chandler Printed Name:
Title: Commissioner Title:
Date: Date:
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Exhibit A-2
Chapin Hall at the University of Chicago
Scope of Services - July 1,2017 - June 30,2018

The Mississippi Department of Child Protections Services is contracting with Chapin Hall at the
University of Chicago for research, analyses, and technical assistance to support the Department
in its efforts to develop and implement a performance based contracting system. This effort is
focused on those private providers that contract with the state for the provision of emergency
shelter, regular group homes, therapeutic group homes, and therapeutic resource homes that
provide services for children and families involved with the child welfare system.

As outlined in the Modified Settlement Agreement and Reform Plan (MSA) the department is
obligated to develop an approach to PBC with outside stakeholders and partners. That written
strategy was completed in the spring 2015. Tmplementation of that strategy began in late spring
2015 when the Department issued RFPs for the first round of contracts, which were executed by
December 2015.  Contracts with the remaining private providers transitioning to performance
based contracts (in accordance with the developed plan) were executed in spring 2016.

Under this contract agreement, Chapin Hall will provide initial and on-going data, analytic, and
technical support necessary to develop the quantitative data metrics on which to structure the
performance contracts and to measure the accomplishment of specified outcomes over time so that
contracts with providers can be outcome focused and performance based. The activities and
genetal time frames supported under this agreement are outlined in Table 1 and described in greater
detail below.

Services

The initial data development and the design of the initiative were expected to be complete in the
(2014-15) fiscal year, Services in following three fiscal years include on-going data, analytic, and
technical support as well as any necessary adjustments to support the initial round of performance
contracts through June 30, 2018.

Chapin Hall at the University of Chicago Page 1
March 21, 2017
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Chapin Hall at the University of Chicago
Scope of Services - July 1, 2017 - June 30, 2018

Table 1,

Task | Description

i 5 e
Produce information necessary for and assist in the design of the PBC FY 2014-15
written strategy. This is to be accomplished in cooperation with the
designated Department managers as well as the outside technical
consultants,

b,

stafe, county and agency level Wd | FY 2014-15

and support the web-based provider report tool to provide on-going FY 2015-16
contextual and technical support to the public agency the private network. FY 2016-17
FY 2017-18

1. Develop, support, and maintain the analytic files around which the performance
contracts are to be structured (including data quality review and data validation).

This work builds on the files developed under the State Data Center agreement, and
includes the construction of an agency spell file which will represent the experience of
children placed in the private network. All information that is related to the child, the
placement episodes, and the providing agency that is captured in the underlying MACWIS
system will be included in this file in order to have as complete picture as possible about
the children/youth expetiences in the private network.

A second file, containing child safety data, will be developed using maltreatment
investigation data as captured in MACWIS. This file can be used independently or in
conjunction with the placement files to document the safety of children/youth recelving

setvices in Mississippi.
W
Chapin Hall at the University of Chicago Page 2

March 21, 2617
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Exhibit A-2
Chapin Hall at the University of Chicago
Scope of Services - July 1, 2017 - June 30,2018

The analytic files are to be fully updated and reproduced no less frequently than every six
months. All raw and final files will be regularly reviewed to ensure that any changes and
updates to the underlying data are appropriately managed and to maintain quality and
validity in the final products. These checks will occur internally, with the public agency
counterparts, and with representatives from the private provider netwotk.

Produce information necessary for and assist in the design and updating (if necessary)
of the PBC written strategy. This is to be accomplished in cooperation with the
designated Department managers as well as the outside technical consultants

As stipulated in the agreement with plaintiffs, Chapin Hall researchers will use information
from the analytic files to assist in the development and design of the PBC system. Chapin
Hall researchers will work closely with the outside technical consultants in the
development of the written strategy.

This effort includes analyzing historical performance in order to develop sound metrics
that match core outcomes expected to be incentivized under the PBC system, Critical
aspects of this work include clearly defining the core outcomes, documenting their
connection to the Mississippi practice model, and establishing appropriate meirics that will
document progress toward those outcomes. Following the finalization of the PBC plan,
Chapin Hall researchers and collaborating partners will work with Department counterparts
to provide technical assistance and support in the development of the RFPs for the private
contractots in each of the program areas (emergency shelter, group homes, therapeutic
group homes, and therapeutic resource homes).

Develop and report baseline performance expectations which are derived from
analytic files, and updated on regular basis. In addition, develop and produace
Baseline/Target/Actual (BTA) reports on regular basis prior to and during PBC
implementation.

Following the execution of final contracts for each program area, Chapin Hall researchers
will develop agency reports, and historical baseline reports based on the most current
validated analytic data files for each provider under contract. These reports provide context
on historical performance that will be used to form baselines against which current
performance will be measured under the PBC contracts.

Prior to producing the final baselines, these reports will be vetted and reviewed with both
internal and external partners to assure validity. Once finalized, the historical performance

Chapin Hall at the University of Chicago Page 3
March 21, 2017
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Exhibit A-2
Chapin Hall at the University of Chicago
Scope of Services — July 1, 2017 - June 30, 2018

will be converted into bascline expectations in accordance with the written PBC strategy.
Theso data will populate BTA reports, the critical tool used to monitor private provider
performance on core outcomes over the course of the contract period. Updated semi-
annually, these reports will contain the information necessary for the strategic planning,
CQI, performance review, and monitoring necessary to promote both accountability and
success under PBC. This includes both current and projected performance summaties, as
well as child levet records for all performance summatized in each report.

4. Provide supplementary state, county and agency level reports as well as build and
support the web-based provider report tool to provide on-going contextual and
technical support to the public agency the private network,

In addition to the BTAs, Chapin Hall researchers will produce a seties of semi-annual
reports that document basic information about core child weifare outcomes at the state and
regional level. This information supplements the BTAs, and provides useful context to
both public and private partners about variation in performance over time and across
jurisdictions.

A second set of reports, to be produced annually, are the comparative private agency reports
that provide information about variation on core outcomes among the private agencies.
These reports incorporate statistical techniques that are designed to conirol for differences
in the child population that might affect performance, thus providing a more nuanced look
at the extent to which providers serving similar children show meaningful differences in
performance.,

These information resources will provide added insight to system variation, and will be
critical o on-going system monitoting and accountability, helping to maintain a PBC
system that continually promotes strong outcomes for children and families.

Finally, in addition to these regulatly produced reports, Chapin Hall researchers will
augment the State Data Centet web tool to include agency data that private agencies may
uge to support their CQI process, to gather context, and to allow for ad hoc inquires during
the performance period. Training on the use of this tool, as well as the interpretation of all
produced reports is covered in the final task, described below.

Mﬁ
Chapin Hall at the University of Chicago Page 4
March 21, 2017
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Exhibit A-2
Chapin Hall at the University of Chicago
Scope of Services - July 1, 2017 - June 30, 2018

5. Provide on-going techmical assistance to both public and private agency staff as
performance contracts are developed, implemented, and monitored over the course
of the performance contract.

Chapin Researchers will be available for regular meetings and phone conferences with
public agency representatives as well as representatives from the private providers. In
addition to participating in operational/administrative meetings, Chapin Hall researchers
will attend semi-apnual performance meetings with providers and public agency
representatives to review provider performance, to review BTAs and to provide on-site
technical assistance. Finally, Chapin Hall researchers will be available for meetings,
consultation, training, technical assistance, and the development of technical assistance
materials as needed to support both public and private partners in use of the materials
described above both during and following the transition to PBC.

0040040004400 0ol
Chapin Hall at the University of Chicago Page 5

March 21, 2017
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BUDGET SUMMARY
Mississippi Project Yeat 4

State of Mississippi

Chapin Hall Project ID: #3306

ROILE

Principal Investigatot

Senior Researchet

Reseatcher

Associate Researches:

Sentor Database Administrator

Project Coordinatot
Associate Researcher
Project Specialist
G&A on Personnel
Total Personinel
OTHER DIRECT COSTS
Travel
1T Services
Office Services
Research Setvices
Other Direct Costs
G&A on Other Direct Costs
Total Other Direct Costs
TOTAL PROJECT COSTS

Printed om: 3/22/2017

L 'a]-l-»=aﬁ-thﬂ;iﬂn«i?ﬂrﬁiiwf Ghicago

¥

5,467

5,000
7,058
4,217
‘5,504

21,869

CONFIDENTIAL: This budget contains proptietary data that

may be used only for award and evaluation purposes.
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STATE OF MISSISSIPPI
Minority Vendor Self Certification Form

Please vomplete the following Informalion ort thig form and return Immediataly to the Mississipp!
Depatimant of Finance and Administration, Attention; Vendor File Maintenance, P.0, Box 1080, Jackson,
Missieslppl 38245, Forms may also be faxed to (B0) 350-B528,

Narma of Business: _tapin Hall Center for Children

Address: 1313 B 60t St Post Office Box:

ciy; Shicago o stater WL zZp: 80637
Telephone# 7732568100 . TexiDy 38-2167012

SAAS Vendor #s {f known):

MINORITY §TATUS

As used In this provision, maans & business concern that (1] is sl ieast 51% minaifty-ownad by one or more
Individuals, or minority buslhass enlerprises that are Belk socially and econamically disadvantaged and (2) have ts
managament and dafly business eontrofiad by one or maresuch Individuals &s assiited undsr the Minority Business
Entorprize Act 57 ~ 69 and the Small Business Act 15 USECS, Section 837(3). Ses back of form for more informatian.
Should you require additional informalion regarding your Minority Biatug, or nesd asslstance in eomplating this torm
please call the Misslesippl Devalopment Authority, Minority Bushess Enteratise Division at B01-359-3448,

—__APPLIGABLE _X_NOT APPLICABLE

IF MINOKITY STATUS 1S APPLICABLE, PLEASE CHEOCK APPROPRIATE CODE BELOW:

r.:llnoﬂty Business Enterprise Women Buginess Entarpifee
____ Al{Aslan Ingian) M (Ashan Indlan)

B (Asian Paclfic) o N (Aslat Pacific)

__.C (Black Amerlcan) O {Bladk American}
D (Hispanlc American) P (Hispanic American)
o E (Native American) . Q) (Nallve Ametican)

R {Other) Non Ethnic Women

The undsrgigned certifies under the peniitios (administrative suspsnsion andior ineliglbillty for
parficipation) sel forth in the Minority Business Enterpriss Aot 67- 69, and the Small Businoss

Act 16 USCS, Sectian 837 (a), that the potmpany classification and salacted infarmation above is
trua and sorract, The undarsighed will atvise of any change/h such ciassifleation @#lonce,

Buslnsss: Chapin Hall Center for Ghildren _ Certified byt T
Date: March 15, 2017y, Counsel, Contracts & CompliaricRame Printed: Kiisti 8, Poskulg

Ygsue Date Milteh 31,2002
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MISSISSIPPI MINORITY BUSINESS ENTERPRISE ACT 57-69

MINORITY as uzed I this previzlon means g persan who [s a cliizen or iawf permanent resident of ine Unlted States
and who (82 Elack Amerioans « radel proups of Africa; Hispanle Amedcans -~ of Mexlean, Pustty Risan, Cuban,
CantreSouth America, Snanish o Bortuguesa culture or ofgla; Native Americans - origh I any of the eriginal peaples
North Amestas: Astan Pacific Amaricans < erigins of the Far East, Southeast Asla, the Indian subconlngnt; Women.

MINGRITY OWNED BUSINESS o MINORITY BUSINESS ENTERPRISE 25 used in thia provision means a soclally and
aconamically disadvantaged smal buslness eoncerm arganized for profit peforming a sommerclally useful function whish
1§ oWwried arid controlled by dne or mare Indiviuals or minoriy buslnass enterpriaes, al least seventy-fve (75%) of whom
zra residént citlzans of the State of Mississippl.

OWRED AND CONTROLLED a8 used In this provision meare 3 suslness In which ona or mars minorlles or minarity
tusiness arterprisas thil awne and conlrols al teast 1%, ¢r In the vase of a comoratien al least 81% of the valing stock
wid confral The managemant and datly bsinesa oparations of the busitess, '

SMALL BUSINESS AGT15 USCS, SECTION 637 (&)

For tha purposes of this privigion, the torm Soclally and eounum:caﬂy disedvantaged smsll bysineas concern means any
small business concem "“which [s af least 5% unwndlﬁnnaﬂy ownag by one or more soclally and acenomically
dlsadvantaged Individuals, in Ihe case of dny pulicly dvwned business, atfeast §1% of he stock 15 unconditisngty cwned
by one.of more soclaly and ecunorﬁrcafly disagvantageddndividualy, and the management snd dally busindss oparations”
of such small busifess concam are contralled by ong of mre sackally and econemically dissdvantaged individusis,

SOCIALLY DISADVANTAG Ed 48 ltead i tis pravision mienns Individuals who have bean subjected to facial ang ethole
prejudice or cultural bas because of thelr Jdenitly rs members of group and withewt regard to thelr individual qualifes.

ECONOMIGALLY DISADVANTAGED asused In thia proviston means ndiitusls whe are soclally dissdvantaged whose
atifly 6 competé 1 hE free enteiprise systam fes baen Impakred dus 1 diminisbied caplisl and wredl spporinites Bs
companed 1o others |nthe sama business area who-are not soclly disadvantaged, [ detenminig thé depres of
dirninleRed cradit and: sapttal opportunliies the Admintstration: shall sons ‘dar, but not Be Timiled 1o, the asats and net
worth of $uch seclally disadvantage Indhidusl, In deletrining the economic disadvantage of an indlan uibe, the
Administmbion shall consider, where avaliablé, information suth aa the ftlowing: 1he per caplta Income of mambers of
te tribe excluding Judgment awards, (he pareantage-af the Toos! Inalan population helow the pavarty level, shd tha tibas
nesess o caplial markets,

WOMEN OWNED BUSiNEESS -or WOMEN BUSINESS ENTERPRIGE 23 used in this provislon means a séelally and
acohomically d!ssdvantagad siraf busirieds Goncem brganized for profit performing B cammerclally useful tunction which

fs at least §1% owned by one of More worhen; and who:ae managemerl and dally business opetatians are cantrulled by
B OF MoHs WamAn of wonsn Businiss enisrprsss,

Teylew tha above menvaned Acts In thelr entirety log antd wisw, intesisslnliorg snd ww.d aw.aornell.edu

1gsut Dats March 31,2002
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Form w"'g _ Request for Taxpayer Give FTm gv lﬁ:t
B aamy Identification Number and Certification T e the IHE.
Intemial Reveruie Servics

§ Narne (a8 showa on your Ncome ety Rt verac om e e g6 Hot [save this line biank.
Chapin Hall Center for Childress o

% Business namaidieregarded antity name, If difforent from above

Chapin Halt at ths University of Chicago

5 Ghck sppropriots SoK fos federal tax classilication; check only o of the Tolowing SEveR hares: ' 4 Expm#@:grs (godes spaly any o
o N : i . I cartain entities, nod individuale; seg
| ;rzg:éﬁxﬂﬁggjﬂggnemr or ) Ceoperation |1 8 Corporatian (] Partneestin. [J] Trustiustats | ingteuotions on page 3)

Exampt payee code {if any)
Examption from FATGA reperiing

[} Limited liabify company. Enter {ha tax dlagsiication {C=C corporpiiun, Bub eorparation, P=partnsrshis ®
Note. For @ singlesmambar LLG that is dlaregardad, do neb gheck LLG chewk Iha approgriate bo in the Hne above for

the Lax classlfication af the singly-meniber ewner. doda {f any)
(7] twr fgue instiucliongy e 501-¢-3 forpuration ] 7 (APes (2 ACCAUALS AR AT 9y sita the .8 )
T Acddress nurbar, sireat, and aph, or sulte nevj Raquester's name and sadrass (optional

1313 Easi 60th Strest

8 Gity, slals, and 1P ¢ade
Chicago, lllinais 60637

7 Llst acaount numﬁar(s) nure lﬁf)'l\in_rmn

m Taxpayer identification Number (TIN}
Enter.your T it the: apprapriate box. The TI provided must matah the nartie given on ire 1 Lo avoid Soclal sécurity numbet
backup withholdiesg, Far individuals, this is generally your soclal seourity nurnber (S8N). Howaver, for & i )
resident alten, sole proprictor, or disregarded sntily, sea tha Pan Linstructions o page 3, For other - -
entities, it is your smployer ientification pimber (EIN). It you doo nol have a number, see How to get.a .

TIN ori page 3. ar

Nate. f the accocnt is in more thar one name, se the nstruotions for fing 1 and the ohart on page 4 for Enployér idantification numbar
pukielines on whoss numer 1o anter, v : b T
3lel «fal1ia]7|O|1]2

Print or type
See SpecHic Instructions on page 2.

N Certliication

Under penatties of perury, | certify hat
. The nomber skowrets thia form 18 my correct taxpayer igentifleation nufmber far T am walting for a number to be jssusd fo mej;.and

2. | arn apt subject to backup withholding betause: (a) I'an exempt fro hatkup withholding, o {5] | have not Bean ratified by the Hternat Revenue

Serule (RS} that | am subject 1o batkup withbolding:as 2 resylt of a faliure 18 repor ail interest or dividends, o {7) the IRS has nofifled me that | am
no langer subject 1o backup withholding; and

4. lama Ufs, citizen or other U,8. persor {defined below): and
4, The FATCA code(s) entared on this form (f any) indicating that | am exermpt from FATCA reporting is cormit,

Certitication instrugtions, You must cross out item 2 abova If you have been nitiflod by the RS that you are currenilysubleot ¢ backup wiliolding
béoaues You Have falled 1o report all intereat and dhadends on your tax refurn. For real estate transaciions, lem 2 Hoéé not apply. For morigage
{mterest paid, aoquisition or abandonment of secured properly, cancellafion of dabt, contrlbitions to gn Individual refirement arrangement (ERA%,-and
genarally, paymenis other ?han}»@Tt and dividends, you are not raguiréd fo sigrs (he centification; but you tnust provide-your correct TiN, Bea the

ingtrigtions on pa_ge-a. L . s -
= e e AT, ZolE

Slrgn 5 ;
Ignatura §f
Hél"é . U8 parsonh

Gene ra] Ingtru ctinns ; }‘iormjioga [Pome Tortgage intereat) 1008-B {stucont Ioan interget), 1088-T
Luiftior '

Saction rfursnoes are ta tha internal Revenue Sede unlees oir_mrwiag nﬂtm}.l « Forrm 1008-Clgaradiad debt)

#ulirn developmenls. [forallon aboul developments 8REcEnt For W0 [suth + Forns 10594A (ocuisiiion or dbardonmant of sacured property)

as legtislalion enactad aiter we reléass |t} 15 8 wivw.is.govifvs. i . T _
Use Form W-D only iF you are 4 Ui, person Jncluding a fesident glian), 0

Purpose of Form provide your correct TIN.
An Individial or entily (Fotm W-8 revubSter) WH Jo'felitired Lo e sn infarttation #f yoiur do not fetunt Form Weg o the reduestar with & TIN, you rolght ba subjes)
return with the (RS mu(st sotaln your correct taxpayer [dantfication nimber 71N} to backup withhdiding. See What is backup wilkholdiig? of page 2,

wh}j;:h rmi‘s"ﬂlg; yoyr soclal seaunty numi{)‘ei" [BSM), }ndlvfcx’ﬁ ;‘amﬁyar idetificistion Y slgring th flled-out tose, your

nubribar {FTINL, adaption taxpayer Identification nurber { }, oromployar tr b i o iting for
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THE E-VERIFY
MEMORANDUNM OF UNDERSTANDING
FOR EMPLOYERS

ARTICLE |
PURPOSE AND AUTHORITY

The parties to this agreement are the Department of Homeland Ssecurity (DHS) and the
Chapin Hall at the University of Chicago (Employer). The purpose of this agreement is to set forth
terms and conditions which the Employer will follow while participating in E-Verify.

E-Verify Is a program that electronically confirms an employee's ellgibility to work in the United States
after completion of Form I-9, Employment Eligibility Verification (Form 1-9). This Memorandum of
Understanding {MOU) explains certain features of the E-Verlfy program and desoribes specffic
responsibilities of the Employer, the Social Securlty Administration (8SA), and DHS.

Authorlty for the E-Verify program Is found in Title 1V, Subititle A, of the lilegal Immigration Reform and
Immigrant Responsiblity Act of 1996 (JIRIRA), Pub. L, 104-208, 110 Stat, 3009, as amended (8 U.S.C,
§ 1324a note). The Federal Acquisition Regulation (FAR) Subpart 22,18, "Employment Eliglbility
Verification® and Executive Order 12089, as amended, provide authority for Federal contractors and
subcontractors (Federal contractor) to use E-Verify to verify the employment eligibility of certain
ernployees working on Federal contracts.

ARTICLE il
RESPONSIBILITIES

A. RESPONSIBILITIES OF THE EMPLOYER

1. The Employer agtees to display the following notices supplied by DHS In a prominent place that is
clearly visible to prospective empioyees and ail employees who are to be verified through the system:

a. Notice of E-Verify Participation

b. Notice of Right to Work

2, The Employer agrees to provide fo the SSA and DHS the names, fities, addresses, and telephons
numbers of the Employer representatives fo he contacted about E-Verlfy. The Employer also agrees to
keep such Information current by providing updated information to SSA and DHS whenever the
representatives’ contact information changes,

3. The Employer agrees to grant E-Verify access only to current employees who need E-Verify access.
Employers must promptiy terminate an amployee's E-Verify access if the employer is separated from
the company of no longer needs access to E-Verify.

Page 1 of 17 EVerlfy MOL lor Employers | Revisian Date 08104113
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4. The Employer agrees to become familiar with and comply with the most recent version of the
E-Verify User Manual,

5. The Employer agrees that any Employer Representative who will create E-Verlify cases will
complete the E-Verify Tutorial before thaf individual creates any cases.

a. The Employert agtees that all Employer representatives wil! take the refresher tutorials when
prompted by E-Verify in order to continue using E-Verify, Failure to complete a refresher tutorial
will prevent the Employer Representative from continued use of E-Verify,

8. The Employer agreas to comply with current Form -8 procedures, with two exceptions:

a. If an employee presents a "Llst B" identity document, the Employer agrees to only accept "List
B" documents that contain a photo. (List B documents identified in 8 C.F.R, § 274a.2(b)(1)(B)) can
be presented during the Form |-9 process to establish identity.) If an employee objects to the photo
requirement for refiglous reasons, the Employer should contact E-\Verly at

888-464-4218,

b. If an employee presents @ DHS Form [-651 (Permanent Resident Card), Form -766
(Employment Authorization Rocument), or U.S, Passport or Passport Card {o completa Form |-9,
the Employer agrees to make a photocopy of the document and to retain the photocopy with the
employee’s Form 1-9. The Employer will use the photocopy fo verify the photo and to assist DHS
with its review of photo mismatches that employses contest, DHS may in the future designate
other documents that activate the photo screening tool.

Note: Subject anly to the exceptions noted previously in this paragraph, employees still retaln the right
to present any List A, or List B and List C, document(s) fo complete the Form I-8.

7. The Employer agrees to record the case verification number on the employee's Form 1-9 or to print
the screen contalning the case verification number and attach it to the employee's Form |-8.

8, The Empioyer agrees that, aithough it participates In E-Verify, the Employer has a responsibifity to
complete, retain, and make available for inspection Forms |-9 that relate to its employess, or from other
requirements of applicable regulations or laws, including the obligation to comply with the
antidiscrimination reguirements of section 2748 of the INA with respect to Form [-9 procedures,

a, The following modlified requirements are the only exceptions to an Employer's obligation fo not
employ unauthorized workers and comply with the antl-discrimination provisicn of the INA: (1) List B
identity documents must have photos, as described in paragraph 6 above; (2) When an Employer
confirms the identlty and employment eligibility of newly hired employee using E-Verify procedures,
the Employer establishes a rebuttable presumption that it has not violated section 274A(a)(1)(A} of
the Immigration and Nationality Act (INA} with respect fo the hiring of that employee; (3) If the
Employer receives a final nonconflrmation for an employee, but continues to employ that persan,
the Ernployer must notify DHS and the Employer is subject to a civil money penalty between $550
and $1,100 for each failure to notify DHS of continued employment following a final
nonconfirmation: (4) If the Employer continues to employ an smployee after recetving a final
nonconfirmation, then the Employer is subject to a rebuttable presumption that it has knowingly

Page 2 of 17 E-Verify MOU for Employers | Revision Dale 0601113
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employed an unauthorized alien in violatlon of section 274A(a){1)(A); and (6} no E-Verify participant
is clivilty or criminally fiable under any law for any action taken In good faith based on information

provided through the E-Verify,

b. DHS reserves the right to conduct Form 18 compliance inspections, as well as any other

enforcement or compliance activity authorized by law, inciuding site visits, to ensure proper use of

E-Verify.
9. The Employer is strictly prohibited from creafing an E-Verify case befare the employes has been
hired, meaning that a firm offer of employment was extended and accepted and Form I-9 was
completed. The Employer agrees to create an E-Verify case for new employeas within three Employer
business days after each employee has been hired (aftet both Sections 1 and 2 of Form |1-8 have been
completed), and to complete as many steps of the E-Verify process as are necessary according to the
E-Verify User Manual. If E-Verify Is temporarily ynavailable, the three-day time period will be extended
until 1t is again operational in order to accommadate the Employer's attempting, in good faith, to make
inquiries during the perlod of unavailability.

10, The Employer agrees not to use E-Verlfy for pre-employment screening of job applicants, In
support of any unlawful employment practice, or for any other use that this MOU or the E-Verify User

Manual does not authorize.

11, The Employer must use E-Verlfy for all new employees. The Emplover will not verify selectively
and will not verify employees hired before the effective date of this MOU, Employers who are Federal
contractors may qualify for exceptions te this requirement as described in Article U.B of this MQU.

12, The Employer agrees to follow appropriate procedures (see Article Il below) regarding tentative
nonconfirmations. The Employer must promptly notify employees in private of the finding and provide
them with the notice and letter containing information specific to the employee's E-Verlfy case. The
Employer agrees to provide both the English and the transiated notice and letter for employees with
limited English proficiency fo employees. The Employer agrees to provide writien refetral instructions
to employees and instruct affected employees to bring the Engllsh copy of the letter to the SSA. The
Employer must allow employees to contest the finding, and not take adverse action against employees
if they choose to contest the finding, while their case is still pending, Further, when employees contest
a tentative nonconfirmation based upon a photo mismatch, the Employer must take additional steps
(see Article [11.B. below) fo contaot DHS with Information necessary to resolve the challenge.

13. The Employer agrees not to take any adverse action against an employee based upon the
employee's perceived smployment eligibility status while SSA or DHS is processing the verification
request unjess the Employer obtalns knowledge (as defined in 8 C.F.R. § 274a,1(})) that the employee
is not work authorized. The Employer understands that an initial inablilty of the SSA or DHS automated .
verification system 1o verlfy work authorization, a tentative nonconfirmation, a case [h continuance
(indicating the need for additional time for the government to resolve a case), or the finding of a photo
mismatch, does not establish, and should not be interpreted as, evidence that the employee is not work
autherized. In any of such cases, the employee must be provided a full and fair opportunity to contest
the finding, and if he or she does so, the employee may not be terminated or suffer any adverse
employment consequences based upon the employee’s percelved employment efigibllity status

Page 3 of 17 E-Verify MOU for Empioyers | Revision Date 08/01/13
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{including denying, reducing, or extending work hours, delaying or preventing training, requiring an
employee to work in poorer conditions, withholding pay, refusing to assign the employee tc a Federal
contract or other assignment, or otherwise assuming that he or she is unauthorized to work) untl and
unless secondary verification by 8SA or DHS has been completed and a finai nonconfirmation has
baen issued. If the employee does not choose to contest a tentative nonconfirmation or & photo
mismatch or If a secondary verification is completed and & final nonconfirmation is issued, then the
Employer can find the employes is not work authorized and terminate the employee’s employment,
Employers or employees with guestions abolt a final nonconfirmation may call E-Verify at 1-888-464-
4218 (customer service} or 1-888-897-7781 (worker hotline).

14. The Employer agrees to comply with Tltle ViI of the Civil Rights Act of 1964 and section 274B of
the INA as applicable by not discriminating untawfully against any individual in hiring, firing,
employment eligibility varification, or recruitment or referral practices pecause of his or her national
origin or citizenship status, or by committing disctiminatory documentary practices. The Employer
understands that such illegal practices can include selective verification or use of E-Verify except as

" provided in part D below, or discharging or refusing to hire employees because they appear or sound
"foreign” or have recelved tertative nonconfirmations, The Employer further understands that any
violation of the Immigration-related unfair employment practices provisions in section 2748 of the INA
could subject the Empfoyer to chvil penaities, back pay awards, and other sanctions, and violations of
Title VIl could subject the Empioyer to back pay awards, compensatory and punifive damages.
Violations of elther section 274B of the [NA or Title VIl may also lead to the termination of its
participation in E-Verify. if the Employer has any questions relating to the anti-discrimination provision,
it shoutd contact OSC at 1-800-255-8155 or 4-800-237-2815 (TDD).

15, The Employer agrees that it will use the information it recelves from E-Verify only to confirm the
employment eligibility of employees as authorized by this MOU. The Employer agrees that it will
safeguard this information, and means of access fo it (such as PINS and passwords}, to ensure that i
is not used for any other purpose and as necessary to protect its confidentiality, including ensuring that
it Is not disseminated to any persoh other than employees of the Employer who are authorized {0
perform the Employer's responsibilities under this MO, except for such dissemination as may be
authorized in advance by SSA or DHS for legitimate purposes.

16. The Employer agrees to nofify DHS immediately in the event of a breach of personal information.
Breaches are defined as loss of controf or unauthotized access to E-Varify personal data. All
suspected or confirmed breaches should be reported by calling 1-888-464-4218 or via email at
E-Verifv@dhs.gov. Please use “Privacy Incident — Password" in the subject line of your email when
sending a breach report to E-Verify. '

17. The Employer acknowledges that the information it recelves from S5A is governed by the Privacy
Act (8 U.S.C, § 562a()(1) and (3)) and the Social Security Act (42 U.S.C. 1308(a)), Any person who
obtains this information under false prefenses or uses it for any purpose ofher than as provided for in
this MOU may be subject to criminal penalties.

18, The Employer agrees to cooperate with DHS and SSA In their compliance monitoring and
evaluation of E-Verify, which Includes permitting DHS, S8A, their contractors and other agents, upon
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el

reasonable notlas, to review Forms 9 and other employment records and to interview it and its
empioyees regarding the Employer's use of E-Verlfy, and to respond in a prompt and accurate manner
to DHS requests for information relating to thelr participation in E-Verify.

19. The Employer shall not make any false or unauthorized claims or references about its participation
in E-Verify on its website, in advertising materials, or other media. The Employer shall not describe its
services as federally-approved, federaily-certified, or federally-recognized, or use language with a
similar intent on Its website or cther materials provided fo the public. Enhteting into this MOU does not
mean that E-Verify endorses or authorizes your E-Verify services and any claim to that effect is false.

20. The Employer shall hot state In its website or other public documents that any language used
thereln has been provided or approved by DHS, USCIS or the Verification Division, without first

obtaining the prior written consenf of DHS.

21. The Employer agrees that E-Verify trademarks and logos may be used only under license by
DHS/USCIS (see M-785 (Web)) and, other than pursuant to the specific terms of such license, may not
be used in any manner that might imply that the Employer's servicas, products, websltes, or
publications are sponsored by, endorsed by, licensed by, or affilated with DHS, USCIS, or E-Verify.

22. The Employer undersiands that if it uses E-Verify procedures for any purpose other than as
authorized by this MOU, the Employer may be subject to appropriate legal action and termination of its
participation in E-Verify according {o this MOU,

B, RESPONSIBILITIES OF FEDERAL CONTRACTORS

1, if the Employer is a Federal contractor with the FAR E-Verify clause subject fo the employment
verification terms in Subpart 22,18 of the FAR, It will become familiar with and comply with the most
current version of the E-Verify User Manual for Federal Confractors as well as the =-Verify
Supplemental Guide for Federal Contractors.

2, In addition to the responsibilities of every employer outlined In this MOU, the Employer understands
that if it is a Federal contrastor subject to the employment verification terms in Subpart 22.18 of the
FAR It must verify the employment efigibility of any "employee assigned to the contract’ (as defined in
FAR 22.1801). Once an employee has been verified through E-Verify by the Employer, the Employer
may not ¢create a second case for the employee through E-Verify.

a.  An Employer that is not enrolled In E-Verify as a Federal contractor at the tire of a contract
award must enroll 4 a Federal contractor in the E-Verify program within 30 calendar days of
contract award and, within 90 days of enrollment, begin to veiify employment eligibility of new hires
using E-Verify. The Employer must verify thuse employees who are working in the Unlited States,
whether or not they are assigned to the contract. Once the Employer begins verifying hew hires,
such verification of new hires must be Initiated within three business days after the hire date, Cnce
enrolled in E-Verlfy as a Federal contractor, the Employer must begin verification of employees
assigned to the contract within 90 calendar days after the date of enroliment or within 30 days of an
employes's assighment to the contract, whichever date Is later.
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b. Employers enrolled in E-Verify as a Federal contractor for 90 days or more at the time of a
contract award must use E-Verify to begin verification of employment eligibility for new bires of the
Employer who are working in the United States, whether or not assigned fo the contract, within
three business days after the date of hire. If the Employer is enrolled in E-Verify as a Federal
contractor for 90 calendar days or less at the time of contract award, the Employer must, within 80
days of enroliment, begin to use E-Verify o inftiate verification of new hires of the contractor who
are working in the United States, whether or not assigned to the contract. Such verification of new
hires mugt be initiated within three business days after the date of hire. An Employer enrolied as a
Federal contractor In E-Verify must begin verification of each employee assigned to the contract
within 90 calendar days after date of contract award or within 30 days after assignment to the

contract, whichever is later.

c. Federal contractors that are institutions of higher education (as defned at 20 U.8.C. 1001(a)),
state or locat governments, governments of Federally recognized Indian tribes, or sureties
performing under a takeover agreement antared into with a Federal agency under 2 performancs
bond may choose fo only verify new and existing employess assighed to the Federal contract, Such
Federal contractors may, however, lect fo verify all new hires, and/or all existing employees hired
after Novernber 8, 1886, Employers in this category must begin verification of employees assigned
to the contract within 90 calendar days after the date of enroliment or within 30 days of an
amployee's assighment to the contract, whichever date is later,

d. Upon enroliment, Employers who are Federal contractors may elect to verlfy employment
eligibifity of all existing employees working in the United States who were hired after November 6,
1986, instead of verifying only those employees assigned to a covered Federal contract. After
enroliment, Employers must elect to verify existing staff following DHS procedures and begin
E-Verify verification of all existing employees within 180 days after the election,

. The.Employer may use a previously completed Form |-9 as the basis for creating an E-Verify
oase for an employee asslgned to a contract as long as!

I That Form 1-0 is complete (including the SSN) and complies with Arlcle ILA8,
il. The employee's work authorization has not expired, and

ili. The Employer hes reviewed the Form }-g information either in person or i
communications with the employee to ensure that the employee's Section 1, Fornm I-9
attestation has not changed (including, but not limited to, a jawful permanent resident alien
having become a naturalized U.S. citizen).

f. The Employer shall complete a new Form 1-8 consistent with Article I.A.6 or update the
previous Form -9 to provide the necessary information If:

i, The Employer cannot determine that Form -8 complies with Asticle ILA.B,

Il. The employee's basls for work authorization as attested In Sectioh 1 has expired or
changed, or
iii. The Form -9 contalns no SSN or is otherwise incomplete.

Note: If Section 1 of Form I-8 is otherwise valid and up-to-date and the form otherwise complles with
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Article 1.C.5, but reflects documentation (such as a U.S. passport of Form I-551) that expired after
completing Form 1-9, the Employer shall not require the production of additional documentation, or use
the photo screening tool described In Article 11.A.8, subject to any additional or superseding instructions
that may be provided on this subject In the E-Verify User Manual.

g. The Employer agrees not to require a second verification using E-Verify of any assigned
employee who has previously been vetified as a newly hired employes under this MOU o to
authorize verlification of any existing employee by any Employer that is not a Federal contractor
hased on this Article.

3. The Employer understands that if it s a Federal contractor, its compliance with this MOU is a
performance requirement under the terms of the Federal contract or subcontract, and the Employer
consents 1o the release of information relating to compliance with its verification responsibilities under
this MOU to contracting officers or other officlals authorized to review the Employer’s compliance with
Federal confraciing requlrements.

C. RESPONSIBILITIES OF S8A

1, SSA agrees to allow DHS to compare data provided by the Employsr against SSA’s database. SSA
sends DHS confirmation that the data sent efther matehes or does not match the information in 8SA's

database.

2. SSA agrees to safeguard the information the Employer provides through E-Verlfy precedures. SSA
also agrees to (imit access to such information, as is appropriate by law, to individuals responsibie for
the verification of Social Security numbers or responsible for evaluation of E-Verify or such other
persons or entities who may be authorized by SSA as governed by the Privacy Act (5 U.S.C. § 55281),
the Soclal Security Act (42 U.S.C. 1306(a)), and S8A regulations (20 CFR Part 401).

3, SSA agrees to provide case results from its database within three Federal Government work days of
the initial Inquiry. E-Verify provides the information to the Employer.

4. SSA agrees to update SSA records as necessary If the employee who contests the SSA tentative
nonconfirmation visits an SSA fleld office and provides the required evidence. If the employee visits an
SSA field office within the elght Federal Government work days from the date of referral to 85A, SSA
agrees to update SSA records, if appropriate, within the glght-day period unless SSA determines that
mote than eight days may be necessary. In such cases, SSA will provide additional instructions to the
amployee. If the employea does not visit SSA in the time allowed, E-Yerify may provide a final

nonconfirmation to the employer.

Note: If an Employer experiences technical problems, or hag a policy guestion, the employer shauld
contact E-Verify at 1-888-464-4218.
D. RESPONSIBILITIES OF DHS

1. DHS agrees to provide the Empioyer With selected data from DHS databases to enable the
Employer to conduct, to the extent authorized by this MOU: ‘

a. Automated verification checks on alien employees by electronic means, and
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b. Photo verification checks (when avallable) on employees,

2, DHS agrees fo assist the Employer with operational problems assoclated with the Employer's
participaticn in E-Vetify, DHS agrees to provide the Employer names, titles, addresses, and telephone
numbers of DHS representatives to be contacted during the E-Verify process.

3, DHS agrees to provide to the Employer with access to E-Verify training materials as well as an
E-Verify User Mahual that contain instructions on E-Verlfy policies, procedures, and requirements for .
both 8SA and DHS, including restrictions on the use of E-Verify.

4. DHS agrees to train Employers on all important changes made to E-Verify through the use of
mandatory refresher tutorials and updates to the E-Verify User Manual. Even without changes {o
E-Verify, DHS resetves the right to require employers to take mandstory refresher tutorials.

5, DHS agrees to provide to the Employer a notice, which indicates the Employer's participation in
E-Verify. DHS also agrees to provide to the Erpioyer anti-discrimination notices Issued by the Office of
Speclal Counsel for Immigration-Related Unfair Employment Practices (OSC), Civit Rights Division,
U.8. Department of Justice. .

8. DHS agrees to lssue each of the Employer's E-Verify users a unique user identifieation number and
password that permits them to log In to E-Verify.

7. DHS agrees to safeguard the information the Employer provides, and to limit access to such
Information to individuals respensible for the verifioation process, for evaluation of E-Verify, or to such
other persons or enfities as may be authorized by applicable law. Information will be used only to verify
the acouracy of Soclal Security numbers and employment eligibility, to enforce the INA and Federal
criminal laws, and fo administer Federal contracting requirements.

8. DHS agrees to provide a means of automated verification that provides (in conjunction with SSA
verlfication procedures) confirmation or tentative nonconfirmation of employees' employment eligibility
within three Federal Government work days of the inifial inquiry.

9. DHS agrees to provide a means of secondary verification (Including updating DHS records) for
employees who contest DHS tentative nonconfirmations and photo mismatch tentative
nonconfirmations. This provides final confirmation or nonconfirmation of the employees' employment
eligibility within 10 Federal Government work days of the date of referral to DHS, unless DHS
determines that more than 10 days may be necessary. In such cases, DHS will provide additional

verification instructions.

ARTICLE Hi
REFERRAL OF INDIVIDUALS TO SSA AND DHS

A. REFERRAL TO S8A

1, If the Employer recelves a tentative nonconfirmation issued by SSA, the Employer must print the
hotice as directed by E-Verify. The Employer must promptly notify employees In private of the finding
and provide them with the notice and letter containing information specific to the employee’s E-Verify
Page & of 17 &5-Varlfy MOU for Employers | Revision Dale 08/0113
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case. The Employer also agrees to provide both the English and the iranstated notice and letter for
employees with limited English proficiency to employees. The Employer agrees to provide written
referral instructions to employees and instruct affected employses to bring the English copy of the letter
to the SSA. The Empioyer must allow employees to contest the finding, and not take adverse action
against employees if they choose to contest the finding, while their case is still pending.

2, The Employer agrees to obtain the employee’s response about whether he or she will contest the
tentative nonconfirmation as soon as possible after the Employer receives the tentative
nonconfirmation. Only the employee may determine whether he or sha will contest the tentative

nonconfirmation.

3. After a tentative nonconfirmation, the Ermployer will refer employees o SSA field offices only as
directed by E-Verify. The Employer must record the cass verification number, review the employee
information submitted fo E-Verlfy to identify any errors, and find out whether the employee contests the
tentative nonconfirmation. The Employer wil transmit the Soclal Secutity number, or any other
corrected employee information that SSA requests, to SSA for varification again if this review indicates

& need fo do sb.

4. The Employer will instruct the employee to visit an SSA offloe within eight Federal Government work
days, SSA will glectronically transmit the result of the referral to the Employer within 10 Federal
Gavernment work days of the referral uniess it determines that more than 10 days is necessary,

5. While walting for case results, the Employer agrees to check the E-Verify system regularly for case
updates.

8. The Employer agrees not to ask the employee to obtaln a printout from the Social Security
Administration number database (the Numident) or other written verification of the SSN from the SSA.

B, REFERRAL TO DHS

1. if the Employer receives a tentative nonconfirmation Issued by DHS, the Employer must promptly
hotify employees In private of the finding and provide them with the notice and Tetter contalning
information spegcific to the smployee's E-Verlfy case. The Employer also agrees to provide both the
English and the transiated notice and letter for empioyees with limited English proficiency to
employees, The Employer must allow employess {o contest the finding, and not take adverse action
against employees If they choose to contest the finding, while their case is still pending.

2. The Employer agrees fo obtain the employee's response about whether he or she will contest the
tentative nonconfirmation as soon as possible after the Employer recelves the tentative
nonconfirmation. Only the employee may datermine whether he or she will contest the tentative

nonconfirmation,

3, The Employer agrees to refer individuals fo DHS only when the employee chooses to contest a
tentative nonconfirmation.

4, |fthe employee contests a tentative nonconfirmation lssued by DHS, the Employer will instruct the
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employee to contact DHS through Its foll-free hotline (as found on the referral letter) within eight
Federal Government work days,

5. |fthe Employer finds a photo mismatch, the Employer must provide the photo mismatch tentative
nonoonfirmation notice and follow the instructions outlined In paragraph 1 of this section for fentative

nohcorfirmations, generally,

6. The Employer agrees that If an smployee contests a tentative nonconfirmation based upon a photo
mismatch, the Employer will send a copy of the employes's Form I-651, Form [-766, U.S. Passport, or
passport card to DHS for review by:

a. Scanning and uploading the document, or
‘b. Sending a photocopy of the document by express mail {furnished and paid for by the employer).
7. The Employer understands that if it cannot determine whether there is a phote match/mismatch, the

Employer must forward the employes's documentation 10 DHS as described in the preceding
paragraph.. The Employer agrees to resolve the case as specified by the DHS representative who will

determine the photo match or mismatch.

8. DHS wlll electronically fransmit the result of the referral fo the Employer within 10 Federal
Gavernment work days of the referral unless it determines that more than 10 days Is necessary.

9. While walting for case results, the Employer agrees to check the E-Verlfy system regularly for case
updates. '

ARTICLE IV
SERVICE PROVISIONS

A. NO SERVICE FEES

1. SSA and DHS will not charge the Employer for verification services performed under this MOU. The
Employer Is responsible for providing equipmert needed to make inguiries. To access E-Verlly, an
Employer will need a personal computer with Internet access,

ARTICLEV
MODIFICATION AND TERMINATION

A. MODIFICATION

4. This MOU is effective upon the signature of all parties and shall continue in effect for as long as the
SSA and DHS operates the E-Verify program unjess modified In writing by the mutual consent of ail
patties,

2. Any and all E-Verlfy system enhancements by DHS or SSA, Including but not limited to E-Verify
checking against additional data sources and instituting new verification policies or procedures, will be
covered under this MOU and will not cause the need for a supplemental MOU that outiines these
changes,
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B. TERMINATION
1. The Employer may terminate this MOU and lis participation in E-Verify at any time upon 30 days
prior writien notlce fo the other parties.

2. Notwithstanding Article V, part A of this MOV, DHS may terminate this MOU, and thereby the
Employer's participation in E-Verify, with or without notice af any fime if deemed necessary because of
the requirements of law or policy, or upon & determination by SSA or DHS that there has been & breach
of system integrity or security by the Employer, or a fallure on the part of the Employer to comply with
sstablished E-Verify procedures and/or legal requirements. The Employer understands thatif itis a
Federal contractor, termination of this MOU by any party for any reason may negatively affect the
parformance of its contractual responsibilities. Similarly, the Employer understands that if it is in a state
where E-Verify Is mandatory, termination of this by any party MOU may negatively affect the

Employer's business,

3, An Employer that is a Federal contractor may tarminate this MOU when the Federal contract that
requires its participation in E-Verify Is terminated or completed. In such cases, the Federal contractor
must provide writteh notice to DHS, If an Employer that is a Federal contractor fails to provide such
notice, then that Employer will remain an E-Verlfy participant, will remain bound by the terms of this
MOU that apply to non-Federal contractor participants, and will be required to use the E-Verily
procedures {o verify the employment eligibility of all newly hired employees.

4. The Employer agrees that E-Verify s not liable for any losses, financial o otherwise, if the Employer
is terminated from E-Verify.

ARTICLE VI
PARTIES

A. Some or all SSA and DHS responsibilities under this MOU may be performed by contractor(s), and
SSA and DHS may adjust verification responsibilities between each other as necessary. By separate
agreement with DHS, SSA has agreed to perform its tesponsibifities as described in this MOU,

B. Nothing In this MOU s intended, or should be construed, to create any right or benefit, substantive
ot procadural, enforceabie at law by any third party against the United States, its agencies, officers, of
employees, or against the Employer, its agents, offlcers, or employses,

C. The Employer may nof asslgn, directly or indirecily, whether by operation of jaw, change of control or
merger, all or any part of its rights or obligations under this MOU without the prior written consent of
DHS, which consent shall not ba unreasonably withheld of delayed. Any atfemptto sublicense, assigh,
or transfer any of the rights, duties, or obligations hereln is void.

D. Each party shall be solely responsibie for defending any elaim or action against it arising out of or
related to E-Verify or this MOU, whether civil or criminal, and for any liablity wherafrom, including (but
not limited to) any dispute between the Employer and any other person or entity regarding the
applicability of Section 403(d) of [IRIRA to any action taken or allegedly taken by the Employer.

E. The Employer understands that its participation in E-Verify s not confidential information and may be
disclosed as authorized or required by law and DHS or SSA policy, including but not limited to,
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Congressional oversight, E-Verify publicity and media Inquiries, determinations of compliance with
Federal contractual reguirements, and responses to inquiries under the Freedom of Informatlon Act
(FOIA)

F. The Individuals whose sighatures appear below represent that they are authorized to enter Into this
MOU on behalf of the Employer and DHS respectively. The Employer understands that any inaccurate
statament, representation, data or other information provided to DHS may subject the Emplayer, its
subcontractors, its employees, or its representatives to: (1} prosecution for false statements pursuant o
18 U.8.G. 1001 and/or (2) immediate termination of its MOU and/or; (3) possible debarment or
suspension,

3. The foregoing constitutes the full agreernent on this subject between DHS and the Employer.

To be accepted as an E-Verify participant, you should only sign the Employer's Section of the
signature page. If you have any questions, contact E-Verify at 4-888-464-4218,
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Approved by:

Employer . . .
Chapin Hall at the Unilversity of Chisage *. - .-

Name (Please Type or Prinf) - ‘ Titie
Jacqueline Manett!

Signature Date

Elsctronically Signed 01/06/2014

Department of Homeland Securlty — Verification Division

Name (Please Type or Print} , Title
USCIS Verification Diviston

Signature Date
Elecironically Slgned 01/06/2014
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Iinformation Required for the E-Verify Program

Information rejating to your Company:

Company Name

Chapin Hall at the Universlty of Chicago

Company Facility Address

1313 E 60th St
Chicago, K. 80837

Company Alternste Address

County or Parish COOK
Employer |dentification Number 362167012
North American industry 541
Classification Systems Code

Parenf Company

Number of Employees 201099
Number of Sites Vetified for 1
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Are you vérifying for mote than 1 site? If yes, please provide the number of sites verified for in
each State:

ILLINOIS 1 site(s)
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Information relating to the Program Administrator(s) for your Company on policy quesi:ions or

operational problems:

Name Jacquellne J Manett
Phone Number  (773) 256 - 5157

Fax Number

Emeil Address  Jmansti@chapinhall.org
Name Todd Larkin

Phone Number  (773) 258 - 5121

Fax Number

Emall Address  Harkin@chapintall.org
Name Chrlstine DuSell
Phaotte Number  (773) 266 - 5130

Fax Number

Email Address  cduseli@chapinhall.org
Name Jacyusline J Manstl
Phone Numbat  (773) 256 - 5167

Fax Number

Email Address  jmanetti@chapinhall.org
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MISSISSIPPT DEPARTMENT OF CHILD FROTECTION SERVICES

PARTNERSHIP DEBARMENT VERIFICATION FORM

Plegse Print Clearly or Type

Subgrantes s/Contractor's Name |
Chapin Hall Center for Children

Authorized OTficial’s Name
| Kristi 8, Poskus

BUNS Number 086015063
Address 1313 £, 60th St,, Chicago, (L 80637
Phone Number .??3_2 5675' 1‘25 .,

1 hercby certify that &l entities who are o partnership with MDHS (subcontrastors, subrecipients, et al.)
are not on the federal debaiment Hst on www.san.gov — System for Award Management. Proof of
documentation of partnership verification with SAM shall be kept on file and the debarment siatus shall be
checked prior to submission of every contract/subgrant and modification to MDCPS,

f;i-'%{z.cs /17

SipnaurrmAvthorized Official
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MISSISSIPPI DEPARTMENT OF CEULI) PROTECTION SERVICES
FEDERAL DEBARMENT VERIFICATION FORM
Pleaye Print/Type Cleariy in Blue Ink

Subgrantee’s/Contractor's Name Chapin Hall Center for Children
Authorized Official’s Name { Kristl S. Poskus, Coungel, Cantracts & Compliance
DUNS Number 066915063 o
Address - - 11313 E. 80th St,, Chicago, IL 80637
Phone Number ) ‘
At you cusrently registered with
[ WSROV, (Respond ¥és or No) Yes
Registratio'n Status ‘ﬂfrpe:.dcm'cs or upctive) - ACﬂVE.
Active Exclusions (mype resariva) No
} hereby certify that Chapin Hall Center for Children is not on the list for federal
debarment on

Suhgrantes’s Name/Contactor's Nan¢
wivw, sam.goy, ~System for Award Management:

o — WMok 1L, Zo -

Glananie of Authotized OF freial Date
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Revised 04/2016

MODIFICATION NUMBER #1
TO THE AGREEMENT BY AND BETWEEN
MISSISSIPPI DEPARTMENT OF HUMAN SERVICES
AND
CHAPIN HALL CENTER FOR CHILDREN

The following Amendment, effective July 01, 2016 is made a part of the contract, dated
June 30, 2015 entered into by and between the Mississippi Department of Human Services (MDHS)
Division of Family & Children’s Services and Chapin Hall Center for Children.

Now, therefore, in consideration of the mutual agreements to modify the original contract
between them, MDHS and “Independent Contractor”, do hereby agree that Paragraphs 4, §, 8, 9,
10, 29, 30, and 34 of said contract shall be modified to reflect the following:

4.  Period of Performance, The period of performance of services under this Contract
shall begin on July 1, 2015 and end on June 30, 2017, MDIIS shall have the option to renew this
Contract at one (1) year intervals for two (2) years at the same terms and conditions. These one (1)
year options to this contract shall end on June 30, 2018,

5, Consideration and Method of Pavment,

A. As consideration of all services and performances under this Contract, Independent
Contractor shall be paid a fee not to exceed One Hundred Twenty Six Thousand Seven Hundred
Ninety Two Dollars and Zero Cents ($126,792.00) during SFY2016 for July 1, 2015 through June
30, 2016. Modification #1 increased by One Hundred Thirty Thousand Eight Hundred Twenty One
Dollars and Zero Cents ($130,821.00) during SFY2017 for July 1, 2016 through June 30, 2017. It
is expressly understood and agreed that in no event shall the total compensation paid hereunder
exceed the specified amount of Two Hundred Fifty Seven Thousand Six Hundred Thirteen Dollars
and Thirty Nine Cents ($257,613.00). (Exhibit C-1, Budget)

B. The Independent Contractor will bill MDLS for its services on a quarterly basis,
Following the satisfactory completion, as determined by MIDHS, of its quarterly services, the State
requires the Independent Contractor to submit invoices electronically throughout the term of the
agreement. Invoices shall be submitted to MDHS using the processes and procedures identified by
the State. The appropriate documentation shall be submitted on the last working day of the month,
with the final invoice to be submitted within thirty (30) working days after the contract ending date.

PAYMODE: Payments by state agencics using the Mississippi’s Accountability
System For Government Information and Collaboration (MAGIC) shall be made and remittance
information provided electronically as directed by the State, These payments shalf be deposited
into the bank account of the Independent Contractor’s choice. The State may, at its sole discretion,
require the Independent Contractor to submit invoices and supporting documentation
clectronically, at any time, during the term of this Agreement. Independent Contractor understands
and agrees that the State is exempt from the payment of taxes. All payments shall be in United
States currency.

E-PAYMENT: Independent contractor agrees to accept all payments in United
States currency via the State of Mississippi’s electronic payment and remittance vehicle, MDHS
agrees to make payment in accordance with Mississippi law on “Timely Payments for Purchases
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by Public Bodies,” Mississippi Code Annotated 31-7-301, et. seq., which generally provides for
payment of undisputed amounts by MDHS within forty-five (45) days of receipt of invoice.

8. Termination for Default,

(1) Default. If theé contractor refuses or fails to perform any provisions of this contract with

such diligence as will ensure its completion within the time specified in this contract, or any
extension thereof, or otherwise fails to timely satisfy the contract provisions, or commits any other
substantial breach of this confract, the BExecutive Director of DFCS/MDHS may notify the
contractor in writing of the delay or nonperformance and if not cured in ten (10) days or any longer
time specified in writing by the Executive Director, such officer may terminate the contractor’s
right to proceed with the contract or such part of the contract as to which there has been delay or a
failure to properly perform. In the event of termination in whole or in part, the Executive Director
may procure similar services in a manner and upon terms deemed appropriate by the Executive
Director. The contractor shall continue performance of the coniract to the extent it is not terminated
and shall be liable for excess costs incutred in procuring similar goods or services,

(2) Contractor’s Duties. Notwithstanding termination of the contract and subject to any
directions from the Executive Director, the contractor shall take timely, reasonable, and necessary
action to protect and preserve property in the possession of the confractor in which the State has an
interest.

(3} Compensation. Payment for completed services delivered and accepted by MDHS shall be at
the contract price. MDHS may withhold from amounts due the contractor such sums as the
Executive Director deems to be necessary to protect MDHS against loss because of outstanding
liens or claims of former lien holders and to reimburse MDHS for the excess costs incurred in
procuting similar goods and services.

(4) Excuse for Nonperformance or Delayed Performance, Except with respect to defaults of
subcontractors, the contractor shall not be in default by reason of any failare in performance of this
contract in accordance with its terms (including any failure by the contractor to make progress in
the prosecution of the work hereunder which endangers such performance) if the confractor has
notified the Executive Director within 15 days after the cause of the delay and the failure arises out
of causes such as: acts of God; acts of the public enemny; acts of the State and any other
governmental entity in its sovereign or contractual capacity; fires; floods; epidemics; quarantine
restrictions; strikes or other labor disputes; freight embargoes; or unusually severe weather. If the
failure to perform is caused by the failure of a subcontractor to perform or to make progress, and if
such failure arises out of causes similar to those set forth above, the contractor shall not be deemed
to be in default, unless the services to be furnished by the subcontractor were reasonably obtainable
from other sources in sufficient time to petmit the contractor to meet the contract requirements.
Upon request of the contractor, the Executive Director of DFCS/MDHS shall ascertain the facts
and extent of such failure, and, if such officer determines that any failure to perform was occasioned
by any one or more of the excusable causes, and that, but for the excusable cause, the contractor’s
progress and performance would have met the terms of the contract, the delivery schedule shall be
revised accordingly, subject to the rights of MDHS under the clause entitled (in fixed-price
contracts,
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“Termination for Convenience,” or in cost-reimbursement contracts, “Termination™). (As used in
this Paragraph of this clause, the tern1 “subcontractor” means subcontraclor at any tier),

(5) Erroneous Termination for Default. If, after notice of termination of the contractor’s right
to proceed under the provisions of this clause, it is determined for any reason that the contract was
not in default under the provisions of this clause, or that the delay was excusable under the
provisions of Paragraph (4) of this clause, the rights and obligations of the parties shall, if the
contract contains a clause providing for termination for convenience of MDHS, be the same as if
the notice of termination has been issued pursuant to such clause.

(6) Additional Rights and Remedies. The rights and remedies provided in this clause are in
addition to any other rights and remedies provided by law or under this contract.

9, Termination Upon Bankruptey. This contract may be terminated in whole or in part
by MDHS upon written notice to Contractor, if Contractor should become the subject of bankruptey
or receivership proceedings, whether voluntary or involuntary, or upon the execution by Contractor
of an assignment for the benefit of its creditors. In the event of such termination, Contractor shall
be entitled to recover just and equitable compensation for satisfactory work performed under this
contract, but in no case shall said compensation exceed the total confract price.

10. Termination for Convenience of MDHS., MDHS may terminate this Contract at any
time by giving written notice to Independent Contractor of such termination and specitying the
. effective date thereof at least five (5) days before the effective date of such termination. Independent
Contractor shall be paid an amount which bears the same ratio to the fotal compensation as the
services actually and satisfactorily performed bear to the total services of Independent Contractor
covered by the Contract, less payments of compensation previously made.

(1) Termination. The Agency Head of DFCS/MDHS may, when the interests of MDHS so require,
terminate this contract in whole or in part, for the convenience of MDHS, The Agency Head shall

give written notice of the termination to the contractor specifying the part of the contract terminated
and when termination becomes effective,

(2) Contractor’s Obligations. The contractor shall incur no further obligations in connection with
the terminated work and on the date set in the notice of termination the contractor will stop work
to the extent specified. The contractor shall also terminate outstanding orders and subcontracts as
they relate to the terminated work, The contractor shall settle the Habilities and claims arising out
of the termination of subcontracts and orders connected with the terminated work, The Agency
Head may direct the contractor to assign the contractor’s right, title, and interest under the
terminated orders or subcontracts to the State. The contractor must still complete the work not
terminated by the notice of termination and may incur obligations as are necessary to do so.

29.  Confidentiality, Notwithstanding any provision to the contrary contained herein, it
is recognized that MDHS is a public agency of the State of Mississippi and is subject to the
Mississippi Public Records Act, Mississippi Code Annotated §§ 25-61-1 e seq. If a public records
request is made for any information provided to MDHS pursuant to the agreement and designated
by the Independent Contractor in writing as trade secrets or other proprietary confidential
information, MDHS shall follow the provisions of Mississippi Code §§ 25-61-9 and 79-23-1 before
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disclosing such information, MDHS shall not be liable to the Independent Contractor for disclosure
of information required by court order by law,

30, Entire Agreement. It is understood and agreed that this Modification Number 1 and
the documents listed below constitute the entire understanding of the parties with respect to the
subject matter contained herein and supersede and replace any and all prior negotiations,
understandings and agreements, written or oral, between the parties relating thereto. The entire
agreement made by and between the parties hereto shall consist of, and precedence is hereby
established by the order of, the following documents incorporated herein:

I. Modification Number 1, Exhibit A-1, C-1,
2. The Original Contract Agreement and all Exhibits attached hereto

The documents are complementary, and what is required by one shall be binding as if
required by all. A higher document shall supersede a lower order document to the extent necessary
to resolve any conflict or inconsistency arising under the various provisions thereof; provided,
however, that in no event an issue is addressed in one of the above-mentioned documents but is not
addressed in another of such documents, no conflict or inconsistency shall be deemed to occur by
reason thereof. The documents listed above are shown in descending order or priority, that is, the
highest document begins with the first listed document (1, Modification Number 1; Exhibit A-1;
Exhibit C-17) and the lowest document is listed last (2. The Original Contract Agreement and all

Exhibits attached hereto™).
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34.  Trade Secrets, Commercial and Financial Information. It is expressly
understood that Mississippi law requires that the provisions of this contract which contain the
commodities contract shall not be deemed to be a trade secret or confidential commercial or
financial information and shall be available for examination, copying, or reproduction,

All other terms, conditions, and provisions set out in the original contract other than those modified
and amended, which are not in conflict with this Modification Number #1, shall remain in full force
and effect Tor the duration of the contract,

For the faithful performance of the terms of this Contract, the parties hereto have caused this
Contract to be executed by their undersigned authorized representatives,

Mississippi Department of Human Services Chapin Hall Center for Children
Division of Fannly & Children’s Services , -
By: | yﬁ /Wz% / ,ﬁf Lise By: 512«—%515%—&\ /W
Authorized Signatur Authorized Signature
k{&\‘)l inted Name: David A Chandler Printed Name; _Steve Knable
Title: Executive Director Title; Director of Financial Operations

Date: Lég ?/ﬁjééﬁ Date: June 20, 2016
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Chapin Hall at the University of Chicago
Scope of Services
July 1,2016 — June 30, 2017

CHAPIN HALL at the University of Chicago will provide research, analyses, and technical
assistance to support MDHS (the Department) in its efforts to develop and implement a
performance based contracting system. This effort is focused on those private providers that
contract with the state for the provision of emergency shelter, regular group homes, therapeutic
group homes, and therapeutic resource homes that provide services for children and families
involved with the child welfare system.

As outlined in the Olivia Y, Modified Settlement Agreement (MSA), the Department is
obligated to develop an approach to Performance Based Contracting (PBC) with outside
stakeholders and partners, According to the Olivia Y. period 5 Implementation Plan, the
written strategy is to be completed by May 31, 2015. Implementation of that strategy is to
begin in late spring 2015 when the Department is required to issue RFPs for the first round
of contracts, which are expected to be executed by December 2015, Contracts with the
remaining private providers transitioning to performance based contracts {in accordance
with the developed plan) are to be executed by March 2016,

Under this Memorandum of Agreement, Chapin Hall will provide initial and on-going data,
analytic, and technical support necessary to develop the quantitative data metrics on which
to structure the performance contracts and to measure the accomplishment of specified
outcomes over lime so that contracts with providers can be outcome focused and
performance based. The Memorandum of Agreement covers the research and data analysis
necessary to develop a performance based contracting strategy and assoeiated timeline,
both of which are informed by the data analysis performed under this agreement. The
activities and general time frames supported under this agreement are outlined in Table 1
and described in greater detail below,

Services

The initial data development and the design of the initiative are expected to be complete in the
current (2014-15) fiscal year. Services in following three (3) fiscal years include on-going
data, analytic, and technical support as well as any necessary adjustments to support the initial
round of performance based contracts through June 30, 2018.



Table 1.

Task Description Period

Produce information necessary for and assist in the design of the PBC
written strategy. This is to be accomplished in cooperation with the FY 2014-15
designated Department managers as well as the outside technical

consultants.

LY

4
Provide supplementary state, county and agency level reports as well FY 2015-16
build and support the web-based provider report tool to provide on- FY 2016-17
going contextual and technical support to the public agency the FY 2017-18

private network.
T

Task 1: Develop, support, and maintain the analytic files around which the performance
based contracts are to be structured (including data quality review and data
validation). :

This work builds on the files developed under the State Data Center agreement, and
includes the refinement of the analytic data files which represent the experience of children
placed in the private network. All information that is related to the child and the providing
agency that is captured in the underlying MACWIS system will be included in this file in
order to have as complete picture as possible about the children/youth experiences in the
private network,

A second file, containing child safety data, will be developed using maltreatment
investigation data as captured in MACWIS. This file can be used independently or in
conjunction with the placement files to document the safety of children/youth receiving
services in Mississippi.
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The initial analytic files will be provided to DCES by February 28, 2015. The analytic files
are to be fully updated and reproduced no less frequently than every six months. All raw
and final files will be regularly reviewed to ensure that any changes and updates fo the
underlying data are appropriately managed and to maintain quality and validity in the final
products. These checks will occur internally, with the public agency counterparts, and with
representatives from the private provider network.

Task 2: Produce information necessary for and assist in the design of the PBC written
strategy. This is to be accomplished in cooperation with the designated
Department managers as well as the outside technical consultants.

As stipulated in the MSA agreement with plaintiffs, Chapin Hall researchers will use
information from the analytic files to assist in the development and design of the PBC
system, Chapin Hall researchers will work closely with the outside technical consultants in
the development of the written strategy that shall be completed by May 31, 2015,

This effort inctudes analyzing historical performance in order to develop sound metrics that
match core outcomes expected to be incentivized under the PBC system. Critical aspects
of this work include clearly defining the core outcomes, documenting their connection to
the Mississippi practice model, and establishing appropriate metrics that will document
progress toward those outcomes. Following the finalization of the PBC plan, Chapin Hall
researchers and collaborating partners will work with Department counterpatts to provide
technical assistant and support in the development of the RFPs for the private contractors in
each of the program areas (emergency shelter, group homes, therapeutic group homes, and
therapeutic resource homes).

Task 3: Develop and report baseline performance expectations which are derived from
analytic files, and updated on regular basis. In addition, develop and produce
Baseline/Target/Actual (BTA) reports on regular basis prior to and during PBC
implementation,

Following the execution of final contracts for each program area, Chapin Hall researchers
will develop agency reports, and historical baseline reports based on the most current
validated analytic data files for each provider under contract. These reports provide
context on historical performance that will be used to form baselines against which current
performance will be measured under the PBC contracts.

Prior to producing the final baselines, these reports will be vetted and reviewed with both
internal and external partners to assure validity. Once finalized, the historical performance
will be converted into baseline expectations in accordance with the written PBC strategy.
These data will populate BTA reports, the critical tool used to monitor private provider
petformance on core outcomes over the course of the contract period. Updaied semi-
annually, these reports will contain the information necessary for the strategic planning,
CQ], performance review, and monitoring necessary to promote both accountability and
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success under PBC. This includes both current and projected performance summaries, as
well as child level records for all performance summarized in each report,

Task 4: Provide supplementary state, county and agency level reports as well as build and
support the weh-based provider report tool to provide on-going contextual and
technical support to the public agency the private network.

In addition to the BTAs, Chapin Hall researchers will produce a series of semi-annual
reports that document basic information about core child welfare outcomes at the state and
regional Jevel, This information supplements the BTAs, and provides uscful context to
both public and private partners about variation in performance over time and across
jurisdictions,

A second set of reports, to be produced annually, are the comparative private agency
reports that provide information about variation on core outcomes among the private
agencies. These reports incorporate statistical techniques that are designed to control for
differences in the child population that might affect performance, thus providing a more
nuanced look at the extent to which providers serving similar children show meaningful
differences in petformance.

These information resources will provide added insight to system variation, and will be
critical to on-going system monitoring and accountability, helping to maintain a PBC
system that continually promotes strong outcomes for children and families,

Finally, in addition to these regularly produced reports, Chapin Hall researchers will
augment the State Data Center web tool to include agency data that private agencies may
use to support their CQI process, to gather context, and to allow for ad hoc inquires during
the performance period. Training on the use of this tool, as well as the interpretation of all
produced reports is covered in the final task, described below.

Task 5: Provide on-going technical assistance to both public and private agency staff as
performance coniracts are developed, implemented, and monitored over the
course of the performance contract,

Chapin Researchers will be available for regular meetings and phone conferences with
public agency representatives as well as representatives from the private providers. In
addition to participating in operational/administrative meetings, Chapin Hall rescarchers
will attend semi-annual performance meetings with providers and public agency
representatives to review provider performance, to review BTAs and to provide on-site
technical assistance, Finally, Chapin Hall researchers will be available for meetings,
consultation, training, technical assistance, and the development of technical assistance
materials as needed to support both public and private partners in use of the materials
described above both during and following the transition to PBC. A specific goal of the
technical assistance is to build capacity within DCFS so that DCT'S staff is able to use and
interpret the analytic reports to provide support directly to the provider community,
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BUDGET NARRATIVE
Chapin Hall Center for Children
July 1, 20186 - June 30, 2017

**CONFIDENTIAL***

Program

Personngl )

Pringipal investigator (463 hours x $83.82/hr) $38,810

Senior Researcher (75 hours x $78,82/hr) $5,911

Researcher (480 hours x $56.46/hr) $27,120

Assoclate Researcher (104 hours x §44.80/hr) $4,669

Senlor Database Administrator (38 hours x $76.78/hr) $2,879

Administrative Assistant (30 hours x $41.44/hr) $1,243
$80,622

G&A on Personnel $20,155

Travel

(approximately 9,130.43 miles at $0.575 per mile) $5,250

Services

IT Setvices

Office Services
Research Services

Total Program Costs: $100,777

Total Travel and Services Costs:  $24,035
Total G&A Direct Costs:  $6,009

Exhiblt C, Budget



