












Mississippi Department of Finance and Administration
Procedures for Implementation of Amendment in Section 25-3-95 (SB 2977)

Revised December 10, 2008

Section 25-3-95, Miss. Code Ann. (1972) limits a State employee who is absent due to a work-
related injury for which the employee is receiving temporary disability benefits under Section
71-3-17 (b) or 71-3-21, from the use of accrued personal leave and/or major medical leave and
the receipt of workers’ compensation benefits simultaneously if the combined receipt of both
results in the employee being paid a total amount that exceeds one hundred percent (100%) of his
wages earned in State employment at the time of injury.  An employee may choose to use any
combination  of  personal  leave  and/or  major  medical  leave  and  Workers’  Compensation
temporary disability benefits provided the total does not exceed 100% of his wages earned in
State  employment  at  the  time  of  injury.   When the  total  amount  received by the  employee
exceeds 100% of his wages, the employee must remit to his agency the excess amount.

An employee has a choice how excess wages will be recovered by the State.  Options include:
1) endorse the Workers’  Compensation temporary disability check to the agency; 2) remit  a
check or money order to the agency; 3) authorize the agency to payroll deduct any excess wages;
4) authorize the agency to reclassify leave taken to Unpaid Workers’ Comp Leave; or 5) choose
any combination of 2, 3, and 4.  Agency procedures for each option are listed below.

Option 1– Employee endorses the Workers’ Compensation temporary disability check to
the agency.

The  agency  will  receipt  the  payment  into  SAAS  on  a  Cash  Receipt  (CR)
document using revenue code 49925-Recovery WorkComp Related.

Option 2 – Employee remits a check or money order for excess wages to the agency.

The agency will receipt the payment into SAAS on a CR document using revenue
code 49925-Recovery WorkComp Related.

Option 3 – Employee authorizes the agency to payroll deduct excess wages.

The  agency  will  set  up SPAHRS  deduction  code  WCREC under  the  debt
deduction option to be withheld from the employee’s next payroll warrant/EFT.
The vendor number associated with WCREC should be the V99 vendor number
for  the  fund  number  assigned  to  the  SPAHRS  default  distribution  for  the
employee’s PIN.   A vendor warrant will be issued and deposited by the agency
into SAAS on a CR document using revenue code 49925 – Recovery WorkComp
Related.
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Option 4 – Employee authorizes the agency to reclassify leave taken to Unpaid Workers’
Comp leave.

The agency will reclassify leave taken on the employee’s time sheet to Unpaid
Workers’ Comp Leave (UNWKR).  A SPAHRS adjustment will be created and
should be approved for processing. 

Option 5 – Employee may select any combination of Options 2, 3 and/or 4. 

An  employee  may  select  Option  5  when  a  combination  of  options  is  more
beneficial  than  selecting  a  single  option.   If  an  employee  selects  to  combine
Option 4 with any of the other options, the agency must first reclassify the leave
taken to determine the amount to be recovered from the employee. 

Option 1 or 5 will have to be selected if an employee does not have enough paid wages to cover
the excess wages as a result of the Workers’ Compensation benefit payment. 

These procedures will be incorporated into the MAAPP Manual in the Payroll Section and will
be subject to revision.  Agencies will be notified via the SAAS and SPAHRS banner screens at
that time.
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